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December 1, 1995

To All Participants:

We are pleased to present you with this booklet describing your Pension Plan, including the substantial
increase in the benefit formula approved by the Board of Trustees effective January 1, 1994,

The Pension Plan is financed by emgloyer contributions in accordance with the collective bargaining
agreements with the Oil, Chemical and Atomic Workers International Union and its affiliated Jocals.

We urge you to read this bookiet carefully. It summarizes the most important features of the Plan. Please
understand, however, that no general explanation can adequately give you all of the details of the Plan.
This general explanation does not change or expand or otherwise interpret the terms of the Plan. Your
rights can be detarmined only by referring to the ful) text of the Plan and if there is any inconsistency
between the two documents, the Plan text will control. A copy of the full text may be cbtained from the
Fund Office.

We suggest that you share this booklet with your family, since they may have an interest in the Plan. W
also suggest that you keep this booklet for future reference and et members of your family know where
this booklet is being kept.

Wae believe this Pension Plan represents worthwhile protection for you and your tamily, and the Board of
Trustees is proud to be involved in the continued operation of this valuable Pension Plan.

With our best wishes.

Sincerely,

BOARD OF TRUSTEES
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HIGHLIGHTS OF THE PENSION PLAN

{Reguiar Plan}

The Pension Plan provides four different types of pensions for employees who retire from Covered
Employment, They are as follows:

L]

A Normal Pension for eligible amployees at age 85 or older with 5 years of Pension
Credit, including at least one Year of Future Service Credit,

An Early Retirement Pension for eligible employees who retire between the ages of 55
and 65 with § years of Pension Credit, including at least one Year of Future Service
Credit.

A Disability Pension for eligible employees who become permanently and totally
disabled between the ages of 50 and 65 with 15 years of pension credit, including at
least one Year of Future Service Credit.

A Deferred Pension, payable as early as age 55, for former employees who leave
Covarad Employment with 5 years of Pension Credit, including at least one Year of
Future Service Cradit.

There are alsa several optional forms of pensions available to Participants when they retire. These

include:

The Husband-and-Wife Pension - all pensions for married Participants are paid in the
form of a 50% Husband-and-Wife Pension unless both you and your spouse elect
otherwise, You and your spouse may also elect 8 75% or 100% Husband-and-Wite
Pension.

The Level Income Option - This takes into account Sacial Security benefits payable
after age 62 and pays you a "level” benefit starting as early as age 5§5.

If you retire on 8 Normal, Early or Disability Pension with 15 or more years of Pension
Credit, your pension benefits are guarantead for 60 monthly payments provided you
and your spouse have rejected the 50% Husband-and-Wife Pension or you are single.



SOME TERMS USED IN
DESCRIBING YOUR PENSION PLAN

The following are explanations of some of the terms that are used in the Pension Plan and this booklet.

Employer

Employes

Covered Employmant

Participant

Narmal Retiremant Age

Pension Credits

Contribution Date

Past Service Cradit

Future Service Cradit

Vesting Service

Collective  Bargaining

Agreement

If the employer you work for is required to contribute to the Pension Fund
pursuant to an agreement with tha OCAW and its local unions, it is an
"Emplayer” within the meaning of the Plan.

If you work for an Employer who is required to contribute to the Pension
Fund on your behalf pursuant to an agreement with the OCAW and its
local unions, you are an “Employes™ within the meaning of the Plan.

#f you are an Employes of an Employer, you work in "Covered
Employment”,

A "Participant™ is an Employee who has completed the minimum work
requirement to become eligible to participate in the Pension Plan. In
genersl, an Employes becomes a "Participant” in the Plan on the first
January 1 or July 1 after he has completed a 12-consecutive month
period during which he performs at least 150 hours of work in Covered
Employment. Once you become a Participant, you will receive Pension
Credit from ths date you first becams an Employee.

“Normal Retirement Age” is age 65, or if later, the fifth anniversary of your
participation in the Fund,

“Pension Credits” are the units of credit, based on your periods of
employment, which determine the amount of any pension you may
becoms eligible to receive from the Fund,

“Contribution Date” means the date on which your employer first
contributed to the Fund.

“Past Service Credit” is based on your number of days of your employment
in @ach calendar year before the Contribution Dme.ﬁ~

"Future Service Credit” is based on the number of hours of employment in
each calendar year starting with the year in which your Employer was first
obligated to make cantributions to the Pension Fund.

One year of Vesting Service is ¢redited for each calendar year after your
Employer’s Contribution Date in which you work at least 750 hours in
Covered Employmant. The amount of your Vesting Service determines
your eligibility for a pension from the Fund.

Collective Bargaining Agreement means any labor contract batweean your
Employer and the OCAW and/or its affiliated locals that requires the
Employer to pay contributions to the Fund on behalf of its Employees.

THE PENSION BENEFITS

The Normaol Pension
As a Participant, you are efigible for the Normal Pension if you meet these three requirements:

1. you have attained age 65, and

2. you have 5 years of Pension Credit, including one vear of Future Service Credit and

3. you have reached Normal Retirement Age.
The amount of the Norma! Pension benefit is based on the following factors:

1. Your accumuiated years of Pension Credit at retirement;

2. The date of your retirerment; and

3. The average contribution rate under which you worked.
Your emplover's Collective Bargaining Agreement astablishes a cantribution rate - tl:at is, the amognt Fhe
Employer must contribute to the Fund on behalf of its covered Employees. Your "average contnbm!on
rate” is the average rate at which contributions were required to be made to the Fund on your behalf during
the petiods in which you earned your last § years of Pension Credit.
Employees who retire at age 65 or later and who have 30 or more years of Pension Cr_edit can ap:ro;nmat:l
the amount of their Normal Pension by referring to the following table. The table illustrates the Norm

Pension benefit amounts for various average contribution rates if they were in effact during the periads
which a Participant earned his last § years of Pension Credit.

; ﬁﬁ\;efége captﬁbuiioii Rate” at Ai;flzﬁfj};ui:th

o Houily®). - _ Pansian Credit
$.10 $125
.25 33
50 625
75 938
1.00 1,250
. 1.10 1,375
1.25 1,563
1.50 . 1,878
1.75% 2,188

. ::::\:L:Bi‘:;u;: :::c;:?micipmu oftoctive on of after Jonuary 1, 1994 wha aarmod at tasst ono-tenth nid .;:‘::::n'

subjoct to tho sams banefits unless high avarsge nga an

i Participonts ara _
eredit during 1993, All new groups of Particip: roquire the Trustaes 10 sat s different benafit 1aval {or that groun

sorvice of the new group or othor actusrinl conditions



Pamc;p.ants who retire at age 65 or later with lass than 30 vears of Pension Credit will receive a
p'ropottronately lower benefit amount than Participants with 30 or more years of Pension Credit. The
simplest way to determine the amount of the reduced benefit is first to divide the full amount shown on
the chart by 30 and then muitiply the result by the number of your Pension Credits at retirement age.

_lf your emp!uyer'.s Coltective Bargaining Agreement requires a change in tha contribution rate to the Fund
in the. S-Year period prior to your withdrawal or retirement, your benefit will still be based on the average
contribution rate for those five years. For example, if the rate in effect for two years Is $.50 per hour and
the rate for the next three years increases t0 $.60, then the average rate would ba 8.56 per hour. The

benefit level at this rate would be $700 per month. if i
4 . If you retire after the $.6 i
five years, the benefit would be $750 per month, RIS e i sffagietas

When new groups are added to the Fund, actuarial studies are done to determine if the employees in these
_groups can be provided with the same banefit lavels in sffect for other Participants in the Plan. In some
instances, where employees in these groups are substantially older and have many years of service
re_duced berefit levels may apply. In such cases, however, the Employers, the Union and the Emplovees‘:
will be advised of the applicable benefit level when the new group is accepted for participation.

The Eorly Ratirement Pension

The Pension Plan proviqes an Early Retirement Pension for Participants who may want to retire before the
age of 65. You are eligible for the Early Retirement Pension if you meat these three requirements:

1. you are 55, but less than 65, years of age,
2. you have at least 5§ years of Pension Credit, and
3. you have at least one year of Future Service Credit.

The amount of the Early Retirement Pension can be determined by reducing the Normal Pension which you

:\ould reczi;e if you were retiring at age 65 by % of 1% (.005) for sach month by which you are younger
an age 65.

The following table shows the amount of the Early Retirement Pension you would receive, depending on
your age and average contribution rate with 30 or mare years of Pension Credits.

, & ! . Average ConiiibiitionRata® -
Ageat [ B LT T . = i
Retirement $.10- | 425 | 450 $1.00 . 1 -$1.80° 3

64 $118 $294 $588 $881 $1,175 $1,763 $2,057
62 103 257 513 769 1,025 1,538 1,794
80 88 218 438 657 875 1,313 1,532
58 73 182 383 544 725 1.088 1,269
55 50 125 250 375 500 750 876

*Basad on the periads in which you sarned your last 5 ysars of Pansion Cradit.

Once you retire on an Early Retirement Pension, you cannot thereafter be approved for any other type of
pension benefit under the Pension Plan. If, however, you meet a!l of the conditions for a Disability Pension
but cannot receive it because your disability has not lasted six months, you may receive an Early
Retirement Pension if you have met the requirements. Once the six months waiting period is passed, the
Early Retirement Pension will change to a Disability Pension with the adjustments made on the amount.

Benefit levals for those Participants with § or more years of credit, but less than 30, will be reduced
proportionately,

The Defarred Pension

The Plan provides for a Deferred Pension, payable at age 55 or later, if you stop werking in Covared
Emplayment prior to your retirement. You are eligible for a Deferred Pension if you have at least 5 years
of Vesting Servica. The Deferred Pension is payable at age 55 or later if you have 5 years of Pension
Credit, including at least one Year of Future Service Credit. Otherwise a Deferred Pension is payable at
age 65.

The amount of the Deferred Pension benefit depends on when you begin to receive it. If you wait until age
65 to begin raceiving your benefit, the monthly amount of the Deferred Pension is calculated in the same
manner as the Normal Pension. If the Deferred Pension bagins at age §5 or later, but before age 65, the
monthly amount is the same as the Normal Pension payable at age 65, but reduced by % of 1% (.005) for
each month by which you are younger than age 65, the same as the Early Retirement Pansion.

The Disabllity Pension

You are eligible for the Disability Pension if you meet these four reguiremants:

1. you bacome totally and permanently disabled after you attain age 50, but before age 85,
2. you have at least 15 years of Pension Credit,

3. you have at least one year of Future Service Credit, and

4, you worked in Covered Employment for at least 375 hours within 24 months of the time

you became totally and permanently disabled.

You shell be considered totally and permanantly disabled if, on the basis of medical evidence satisfactory
to the Trustees, you are found to be totally and permanently unable as a result of bodily injury or disease
to engage in any further employment whatsoever. The Trustees may accept the determination by the
Sacial Security Administration that you are entitled to a Social Security Disability Benefit as proof of total
and permanent disability.

If you are epplying for a Disability Pension you are required to submit to an axamination by a physician or
physicians selected by the Trustees, and you will be re-examined a1 periodic intervals as the Trustees seo
fit. The nature of the disability will determine the extent of tha proof of disability required by the Trustees.
Once you reach age 65 you do not nsed to remain disabled.

You must be totally and parmanently disablod for at lsast six months before you can be approved for 3
Disability Pension and begin to recelve benafits. The amount of the Disability Pension will be 10% more
than tha Early Retirement Pension amount, except that in no avent will the Disability Pension amount be
more than the Norma! Pension amount you would receive if you were age 65 at the start of your disability.
If you qualify for an Early Retirement Pension, you can commence receiving that benefit and then begin
to receive the Disability Pension as of the seventh month following the onset of the disability.



To arrive at the amount of your Disability Pension it is necessary first to determine the Early Retirament
Pension amount, in the manner previously described, and then sdd 10% to this amount. For example: if
you ware parmanently and totally disabled and your Early Retirement Pension amount would be $300, your
Disability Pension would be $330 per month {$300 plus 10% of $300). If you are between ages 50 and
55, you computa the Early Retirement Pension amount as If you were 55. In computing the amount of the

Disability Pension, if the resulting figure is not a whole dollar amount, it is rounded to the next higher whole
dollar amount.

You must report any earnings from employment while you are disabled to the Fund Office within 15 days
of the end of the month in which eamed. If you are under 65, such earnings may mean you are no longer
disabled and may disquality you from receiving the Disability Pension, although you may still be eligible for
an Early Retirement Peansion.

If you are no longer permanently and totally disabled you may return te Covered Employment and resume
the accrual of Pension Credits and then gualify for 2 Normal, Early Retirement, or Deferred Pension
unaffected by your receipt of a Disability Pension.

Termination of Employment

If you tarminate employment without satisfying the requirements for one of the pensions described above,
you will not be entitled to any payments from the Plan. You cannot receive a refund of contributions paid
to the Fund by your Employer.

The 60-Month Guarantee of Pension Payments

If you retire on the Normal, Early Retirement or Disability Pension, vou will ba guaranteed a minimum of
60 pension payments, unless the 60-month payment guarantee does not apply to you for one of the
reasons listed below. I you should die before receiving the full 60 payments, the difference between 60
and the number of monthly payments already made to you will be paid to your beneficiary or beneficiaries.
At the time of retirement, you will be asked to designate the beneficiary or bensficiaries to receive any
payments that may be due under this provision. If you are married, you will need the witnessed and
notarized consent of your spouse in order to name someona other than your spouse as the beneficiary.
If you do not name a beneficiary, or if your last named baneficiary dies before 60 payments have been
made, no further benefits shall be payable. I you are single, you may change your beneficiary(ies) from
time 1o time. If you are married, you need the written, notarized consent of your spouse to do so.

The 60-month payment guarantee is provided without charge.

-
The 60-month payment guarantee does not apply to:
1. A Pansioner wh'o has elected the Social Security Qption.
2. A Pensioner who has less than 15 years of Pension Credit.
3 A Pengioner who has retired under the Husband-and-Wife Pension.
4, A Pensioner who has retired under the Joint and Survivor Option.

OPTIONAL FORMS OF PAYMENT

The various types of pensions described in the preceding section of this booklet are intended to be paid
to you on a monthly basis for the ramainder of your life. There are several options which enable you to
modify your pension benefit so that it will also provide for your spouse or other beneficiary of your
choosing. Another option allows you to receive a level amount of retirement income betfore and after your
Social Security benefits start. These optional forms of payment are described below. When any of these
options is in effect, you will still receive monthly payments for the remainder of your life, but the amount
you receive may be reduced so that the option can be provided.

The Husband-and-Wife Pansion at Retirement

A Husband-and-Wife Pension provides 8 monthly benefit to you for the rest of your life. Then, if your
spouse is still living at the time of your daath, your spouse will receive a monthly benefit for the remainder
of his or her life. The monthly amount that will be paid to your spouse is one-half of the amount that you
ware raceiving during your lifetime.

In arder to provide this coverage for your spouse, the amount of your pension will be reduced. The amount
of the reduction in your benefit depends on the difference between your age and your spouse’s age at the
time you begin receiving your pension benefits. Your monthly benefit will be 90% of the full mon}h'V
benefit payable as a single life pension, plus 0.4% for every full year your spouse is older than you or minus
0.4% for every full year your spouse is younger than you. In no event, however, will the percentage be
over 99%.

For example, if you are 65 and retire on a Normal Pension and your spouse is 62, the percentage of the
full monthly pension you will receive is 88.8% (4% x 3 = 1.2%; 90% - 1.2% = B8.8%). In other words,
it your single pension were $660, you would receive $587 for your lifetime f$660 x 88.8%) and your
spouse would receive $294 (50% of 3587 after your death for his or her lifetime.

It is important to note that, it you are married your benefits will automatically be paid in the fnrn’r of.a
Husband-and-Wife Pension unless you and your spouse reject this type of benefit and the rejection is
witnessed and notarized, on the form that you will receive from the Fund Office within 90 days of the ’date
your pension actually begins to be paid. The Husband-and-Wife pension applies to all types of' pensions.
The Husband-and-Wife pension may be waived if you cannot locate your spouse of your spOU?e s conser.u
cannot be obtained due to extenuating circumstances, but you will have to submit appropriate proof in
these cases.

To be entitled to a Husband-and-Wife Pension, you and your spouse must have beer\ married to each q():v
throughout the year ending with the date you begin to receive your pension bene‘hts. tf YOU marry W|'I in
twelve months of retirsmant, you can begin to receive the Husband-and-Wife Pension, put ff you Q|e befare
you have been married for a tull year, your surviving spousse will not receive the survivor s penSlon under
the option. Once your pension benefits have begun, you cannot change your de.casnan ab.out the
Husband-and-Wife Pension. If your spouss dies or if you are divorced after your pension benefits have
started, your reduced pension amount will not be changed unless you had been married less than twelve
months before your payments began. In this case your pension will be increased to what you would have
received if you had rejected the Husband-and-Wife Pension.

NOTE: Benefits may also be payable to your surviving spouse if you die prior to retirement. See page 9
for more details.



The Joint and Survivor Option.

This option Is available only to Participants wha retire on a Normal, Disability or Early Retirement Pension.
T"'e Joint and Surviver Option works in the same manner as the Husband-and-Wife Pension except that
it pr'oyides higher banefit amgunts to your surviving spouse, You can alect that upon your death, your
surviving spouse will recelve 75% or 100% of the monthly amount that you had baan receiving. In order
to pravide this higher benefit to your surviving spouse, the emount of your monthly pension will be reduced
more than it would be under the Husband-and-Wife Pension. The exact amount of the reduction in your
pol:\sion will depend upon the difference in age between you and your spouse at the time of your
fetirement. You should contact the Fund Office for exact amounts if you are interested in this Option.

If you want the Joint and Survivor Option, you must elect it at least 12 months before your pension
benefits commence. ¥ you do not elect it at least a yoar in advance, it will not take effect until 12 months
from the date the Fund Office recelves your signed election form, The Option shall take effact only if you
and your spouse are both alive.

ana elected, the Joint and Survivor Option may not be revoked unless you or your spousa dies or you are
fﬂlvon:ed from each other befora a pension bacomes payable under this eption, in which case, the Option
is automatically revoked.

The 120-Certain Payments Option

If you retire on a Normal, Early Retirement or Disability Pansion you can elect the 120-Certain Payments
Option, unless the Option does not apply to yeu for one of the reasons set forth below. This Option
pravides that the pensioner will receive a lower monthly bensfit amount in return for the guarantee that
if he or she dies prior to receiving a total of 120 monthly benefit payments, his or her monthly benefit will
continue to be paid to a designated beneficiary or beneficiaries until a total of 120 monthly payments have
been made to the pensioner and beneficiary.

Election of this 120-Certain Payments Option shall be considered an automatic waiver of the 60-month
guarantea of pension payments described previously. In order to elect this Optian, you and your spouse
must reject the Husband-and-Wife Pension.

If you elect the 120-Certain Payments Option, the amount of your litetime Pension will be reduced. The
amount of reduction depends on your age at retirement. The percentages of reduction range from 1,98%
at age 55 to 14.64% at age 75. At age B5 the reduction is 5.79%. For example, if your benefit is $500
per month, your 120-Certain Payments benefit at age 65 is 8472 (8500 - (8500 x 5.79%) = $472). The
reduced benefit amount will continue to be paid to your beneficiary in the event of your death until the
expiration of the 120-certain period.

The 120-month payment Option doeg not apply to:

1. A Pensioner who has elected the Social Security Option.
2. A Pensioner who has retired under the Husband-and-Wife Pension.
j: 8 A Pensioner who has retired under the Joint and Survivor Option.

At the time of retirement, you will be asked to designate the beneficiary or beneficiaries to receive any
payments that may be due under this Option. If you are married, you will need the witnessad and notarized
congent of your spouse if you plan 10 name someone othar than your spouse as the beneficiary. If you do
not name a beneficiary, or if your last named beneficiary dies before 120 payments have been made, no
further benefits shall be payable. If you are single, you may change your beneficiary from time to time.
If you are married, you need the written, notarized consent of your spouse to do so.

The Early Retiroment Pension with the Social Security Option

If you retire on an Early Retirement Pension before age 62, you may choose the Social Security Option and
receive a lovel income for your life after you retire, This Option estimates the amount you will receive from
Social Security at age 62. At first, upon retiremant, you will recaive a higher monthly payment from the
Fund until age 62. Then your payments from the Fund will be reduced at aga 62. That way, the amount
you receive from Social Security after age 62 plus the reduced payment from the Fund will be
approximately equal to the pension benefit you were receiving from the Fund before Social Security
payments started.

The adjustment made to your Early Retiremant benefit from this Plan will depend on your age and on the
estimated primary amount of your retirement benefits from Social Security. Further details and an estimate
of your benefits can be obtainad from the Fund Office.

The Husband-and-Wife Pension Befora Retis 1P i t Surviving Sp Pension).

If you should die at a time after you are vested, whether or not you are still working in Covered
Employment, and before you actually begin to receive pension benefits from the Fund, your spouse is
entitled to receive a monthly benefit for the remainder of his or her life, The starting date will depend on
how old you were when your death oceurred.

If you were age 55 or older, your spouse will be entitled to Preretirement Surviving Spouse Pension equal
to one-half of the amount that you would have received if you had retired on a Hushand-and-Wife Pansion
on the day before you died.

If you were younger than age 55, your spouse will ke eligible for a Preretirement Surviving Spouse Pension
on the date you would have attained the earliest retirement aga. Your spouse's monthly benefit will be
one-half of the amount that you would have received if you had separatad from service under the Plan on
the earlier of the date you last worked or your death, had survived until age 55, retired at that age and died
the next day. If your spouse does not survive until the date that would have been your earliest retirement
date, no benefits will be paid by the Fund.

Your surviving spouse may elect to defer the commencement of the Preretirement Surviving Spouse
Pension until as late as the first of the month on or immediately before the date on which you would have
reached age 70-1/2. In no event, though, will your surviving spouse be allowed to defer raceipt of the
pension past that date. An election to defar commencement of the Preretirement Surviving Spouse
Pension must be filed, in writing, with the Trustees on whatever form they prescribe.

PENSION CREDITS AND VESTING SERVICE

One of the eligibility raquirementa for each of the pensions provided by the Fund is thot you earn a certain
amount of Pension Credit or Vesting Service. Your years of Paension Credit are aiso the basis for
determining the amount of your monthily benafit. This section of the booklet explains how you accumulate
years of Pension Credit and Vesting Service and also tha circumstances under which you can lose the years
of Pension Credit and Vesting Service you have accumulated,

Pension Credit

You can earn Pension Credit for periods of work in Covered Employment both hefore and after your
Employer's Contribution Date (the date on which your Employer began contributing to the Fund).



Pension Credit granted for periods before the Contribution Date is called Past Service Credit. Pension
Credit earned after the Contribution Date is called Future Service Credit. The conditions under which Past
Service Credit is granted differ from those for Future Service Credit. The rules for Past Service Credit and
Future Service Credit are described below.

Past Service Credit

In order to receive Past Service Credit, you must meet one of the following requirements:

1. you must have 5 years of Future Service Credit, or
2. you must satisfy the Threae-Year Test Rule, or
3. you must have at least 15 vears of Past Service Credit and at least 4 years of Future

Service Credit but be unable to earn additional Future Service Credit due to Totsl and
Permanent Disability.

The Three-Year Test Rule requires you to have worked at least 150 days during each of the three calendar
years immediately prior to the year in which your Employer was first reguired to make contributions to the
Pension Fund. These days of work must have been in a job classification and at a job location that was,
either at that time or later, covered by a Collective Bargaining Agreement.

If you worked 150 days in two of the three years but were unable to do so in the third yvesr because of a
disabifity, you may still be able to meet the Three-Year Test Rule, The same is true if you were angaged
in military service during all or any part of the three vears. Also, the Trustees may reduce the work
requirement in cases where the employer was experiencing economic difficulties during those three years.

If you have either 5 years of Future Service Credit or satisty the Three-Year Test Rule, you may receive
Past Service Credit. One year of Past Service Credit will be granted for each year before the Contribution
Dats in which you worked at least 150 days in Covered Employment. Howaver, Past Service Credit will
not be granted for perinds of work prior to a Break in Service. Breaks in Service are explained later in the
booklet.

If your Employer began contributing to this Pension Fund after November 22, 1985 and was obligated to
contribute for only six or less consecutive vears {five or less after January 1, 1990), and in each such year
your Employer was required to contribute less than 2 percent of the total Employar contributions mads to
the Fund in that year, and certain other conditions apply, your Past Service Credit wyill be canceled if your
Employer ceases to contribute to the Fund. You will not lose the Future Sarvice Credits (see below) you
have earned unlass you have a Break-in-Service as described on pages 13 and 14.

Future Service Credit

Future Service Credit is granted for periods of work in Covered Employment after the Contribution Date.
You earn one year of Future Service Credit in each calendar year in which you work, or are paid or entitled
to payment for 1,800 hours or more in Covered Employment. You can also earn a partial year of Future
Service Credit in those years when you work less than 1,800 hours. The following table shows the rate
at which Future Service Credit is earned for calendar years after 1975.

0- 98 0
100- 199 1
200- 399
400 - 599
600 - 799
800 - 959

1000 - 1199
1200 - 1399
1400 - 1599
1600 - 1799
1800 or more

o W m N ;v s oW N

-

It should be noted that a slightly different formula was used for granting Future Service Credit in calendar
years before 1976. This formula provided one twelfth of a Pension Credit for each 150 hours of work in
Covered Employment. Any Future Service Credit which an employee earned before 1976 will be credited
in accordance with the formula that was in effact at that time.

Pension Credit for Military Service

You can receive both Past and Future Service Credit for periods during which you were engaged in mititary
service for the United States. Such military service must be in time of war or emergency or because of
a national conscription law. In addition, you must receive a discharge that is not dishonorable and must
make yourself available for work in Covered Employment within 90 days after your discharge.

Vasting Sorvice

In addition to earning Pension Credit, you also earn years of Vesting Service for periods of work in Covered
Employment after the Contribution Date. Vesting Service can be used to qualify for a Deferred Pension.
It is also used to determine when you have achieved Vested Status under the Plan and is the basis for
determining whether you have incurred a permanent Break in Service. (Vested Status and permanent
Breaks in Service are both described later in this booklet.) In general, you earn a year of Vesting Service
for sach calendar year beginning with your Contribution Date in which you worked at least 750 hours in
Covered Employment. In addition, if you work ong hour in Covered Employment on or after January 1,
1984 and complete less than 750 hours of waork in a Calendar Year, you will receive Vesting Service based
on the following schedule:



0-1a9

150 - 224

225 - 299

375 - 449

450 - 524

525 - 599

600 - 674
675 - 7439

P
2
3
300- 374 4
5
6
7
8
9

750 or more ) 10

In .additiop, you can earn Vesting Service based on non-Covered Employment, if it is immediately bafore
or immediately after your Covered Employment and with the same Employer.

In order 10 be credited with years of Vesting Service for years after your Employer’s Contribution Date but
prior to 1976, you must satisfy one of the following requirements:

1. you must have completed at least 376 hours of work in Covered Employment in 1975, or

2. you must have aarned one year of Vesting Service in any year after 1975 before incurring
a permanent Break in Service, or

3. you attained Vested Status on or before January 1, 1975, or

4, you were eligible to retire on a Normal or Early Retirement Pension on January 1, 1975,
or w“

5. you attained Vested Status or became eligible for a Pension before incurring a permanent
Break in Service, or

6. you were age 65 or over when your work in Covered Employment terminated and you had
earned at least 10 years of Pension Credit, of which at least 3 years were Future Service
Credit.

Vested Status

When you acquire "Vested Status”, it means you are vested in your rights under the Plan. Once your
benefits become vested, you cannot lose your right to a pansion from the Plan if you stop working in the
industry even if you have a Break in Service. You become vested when you have met the requirements
of the Deferred Pension as described on pages 5.

BREAKS IN SERVICE

1f a Participant’s hours in Covered Employment fall below certain minimum levals, he or she will have a
Break in Servica. Whan this happens, the Participant ceases to be a Participant in the Plan and his or her
previsusly earnad years of Pension Credit and Vesting Sarvice may bs cancaled.

The rules which determine loss of Pension Credit and Vesting Service depend on when a Break in Service
occurs, as explained below.

Braaks in Servica bofore the Contribution Date-Past Service

You will have a break in past service if you failed to work s total of at least 150 days during any period
of five consecutive calendar years prior to your Contribution Date. Past Service Credit earned prior to such
3 break in service will be canceled.

Broaks in Servica sfter the Contribution Date-Future Service

For Employees hired on or after May 1, 1976, the following rule applies: After 1975, a permanent Braak
in Service is datermined on the basis of consecutive one-year Breaks in Service, For pericds prior to
January 1, 1994, you have a ona-yaar Break in Service in any calendar in which you fail to complete 375
hours of work in Covered Employment. Effective January 1, 1994, you have a one-year Braak in Service
in any calendar year in which you fail to complete 150 hours of work in Covered Employment.

if you have a one year break in service; you will cease to be a participant in the Plan and all your Pension
Credit and Vesting Service under the Plan will be canceled. If you return to Covered Employment before
having a permanent bresk in service, your participation and all your accumulated Pension Credit and
Vesting Service under the Plan will be restored.

After August 22, 1984, you must have at least five consecutive one-year breaks in service in order to have
a permanant break. Furthermore, if you had at least five years of Vesting Service when you have the first
one-year break, you will not have a permanent break in service until you have had the same number of
consecutive one-year breaks in service as you had years of Vesting Service before the first one-year break.

Of course, if you are a bargaining unit employee and you complete at least one hour of Covered
Employment in or after 1990, you will become vested in your accrued benefit under the Plan once you have
§ years of Vesting Service. You can not thereafter lose your accumulated Service or Credit as a result of
a parmanent break in service. (For non-bargaining unit members, the five-year vesting rule applies if you
work at least one hour in Covered Employment in or after 19891,

For employees who were Participants prior to May 1, 1976, the following break in service rule applias for
future service: A Break in Service is incurred on tha January 1 concurrant with or naxt following your
Contribution Dats after a period of six consscutive calendar years in which you failed to work in Covaered
Employment and sarn at least ane year of Future Service Credit. .

Beginning in August 22, 1984, solely for the purpase of determining if a one.year break in gervice has
occurred, if your absence from service is because of (1) pregnancy, (2) the birth of your child, (3)
placement of a child with you in connection with the adoption of a child, or (4} care for your child
immediately following his or her birth or placement, you will be credited with a maximum of 501 hours of
service. This is true only if these hours would have been credited but were not because of pregnancy,
child-hirth or placemsnt. Thase hours will be applied to the plan year in which the absence begins if it will
prevent you from incurring a One-Year Break in Service in that year.



It shpu!d be kept in mind that once a Participant has achieved "Vested Status”, and has met the aligibility
requiremnents for a Norma!, Early Retirement or Deferred Pension, a Break in Service will not result in the
cancellation of previously earned yesrs of Pension Credit or Vesting Service.

ASSIGNMENT AND ALIENATION OF BENEFITS

In general, your pension benefits cannot be sold, assigned or pledged to anyons, nor used as a sacurity for
a loan. There is an exception if you voluntarily elect to contribute to tha QCAW Health Sacurity and
Education Fund (HASEF), in which case you can direct the Fund Office to deduct the amount of your
contribution (but not aver 10% of your manthly benefits) to ba paid to the HASEF directly. Of course, you
¢sn terminate this direct contribution at any time by notifying the Fund Office on the appropriate form,

There is another exception to the general rule prohibiting the assignment of your benefits to anyone under
which your ex-spouse or your children may be entitled to some part or all of your pension benefits. If you
are divorced before your payments begin, your former spouse may be entitled to 2 portion of yaur pension
if he or she obtains from the court a Qualified Domestic Relations Ordar that provides that some or all of
vour pension payments be paid to him or her. A Qualified Domestic Relations Order can also order that
part or all of your benefits be paid to or on behalf of your chiidren. if you are divorced after your benefits
have commenced, you generally cannot change the form in which your pension is being paid. In other
words, if you are receiving a3 50% Husband-and-Wife Pension, you will continue to receive the reduced
amount until your death and your ex-spouse will receive S0% of your pension after your death.

You will be notified if the Fund receives a Qualified Domestic Relations Order on your benefits.

ADDITIONAL INFORMATION
APPLYING FOR BENEFITS

An application for pension benefits must be filed at least ons month in advance of the first month for which
pension benefits are payable. You can secure an application form for pensian bengfits by writing to the
Pension Fund Office. For your convenience, the Pansion Fund Office has prepared a special self-addressed
"raquest for application” postcard, These cards are available to applicants or participating Locals upon
request. ,

As soon as the Pensian Fund Office receives your request for an application, an application form will be
mailed to vou together with detailed instructions on how to fill it out.

You will be raquired to submit proof of age for you and your spouse, if any, and proof of marital status with
your application, You will also be asked to list all employers for whom you have worked in the past. For
your convenience, at the back of this booklet we have included a place for you to keep a record of your
employment so that you will have the information readily available.

We suggest that you direct any questions you may have to the Pension Fund Office in writing. They will
then answer any questions you may have concerning your eligibility for a pension and will help you in every
way possible with your application gnd raquired proof of age and employment.

If you have met all the requirements of the Pension Plan including the one-month advance filing, your

pension may begin on the first day of the month following entitlement to benefits although you may defer
payrmant of benefits to a later date. You must begin receiving benefits by the April 1 of the calendar year
following the year in which you reach 70-1/2.

APPEALS

If your application for benefits is denjed in whole or in part and you wish to appeal, you {or your authorized
representative) must file a written appeal with the Fund Office no later than 180 days after you receive
the notice of denial, If you apply for pension benefits and do not hear anything from the Fund Office within
90 days, you may request a review of your claim. (There are special eircumstances under which you may
not be notified of a decision until 180 days after application, but to protect your rights, you should contact
the Fund Office if you have not heard anything for 90 days.) Also, you have a right to review pertinent
documents, and to submit commants in writing.

The Board of Trustees or a designated committee will decide the appeal at its next regularly scheduled
meeting. However, if the request is received less than 30 days before the meeting, the decision may be
made at the second meeting following receipt of the request. If special circumstances require an
extension, a decision may be made at the third meeting following the date the request for a review is
made. The decision will be in writing and wili include the specific basis for the decision and specific
raferences to Plan provisions on which the decision was based. The decision of the Board or its designated
committee will be final and binding on all concerned.

WORK AFTER RETIREMENT

There are limits on the extent that you may work after retirement and still receive a pension trom the Plan,

Under age 65

If you are under age 68, your monthly bensfits will be suspended for any month in which you engage in
"Disqualifying Employment”, plus up to an additionsl 6 months. "Disgualifying Employment” is
employment with an Employer or a former Employer.

Over age 65

If you are over age 65, "Disqualifying Employment™ is employment in your same trade or craft, where you
perform any function you performed before you retired with an Employer or a former Employer. it does not
include psid consulting if you are not treated as an employee for Social Security purposes. Your monthly
benefits will be suspended for any month in which you work or are paid for at isast 40 hours in such
"Disqualifying Employment”. If you continue to work in Covered Employment after Normal Retirement Age,
your benefits will be suspended until you terminate Covered Employment.

General Rules

You are required to report promptly to the Fund Office any "Disqualifving Employment”™ you undertake.
The Trustees will notify you of any suspension of benefits by first class mail during the first calendar month



in which benefits are withheld.

Any overpayments made for any month in which you worked in "Disqualifying Employment” will be
deducted from your pension payments when they resume. Payments must resums by the third month
following the Fund's receipt of your notice that the "Disqualifying Employment” has ended, except in the
case of "Disquatitying Employment” before age 65, in which case, as stated above, your pengion will be
suspended for 6 months after the "Disqualifying Employment™. The deduction will not be mora than 25%
of your monthly pension arnount, except that the Trusteas may withhold 100% of your first pension
payment after benefits resume to reimburse the Fund for overpayment.

in addition, when benefits resume, the pension amount will be recalculated to see if any adjustments need
to be made for accrual of additional credits or to reflect prior receipt of benefits and the suspension.

Except for these limitations, you will be free to work anywhere and at any job without effect on your
pension. If you contemplate working after you retire and begin to collect benefits from the Plan, you may
request a determination of whather your work would ke "Disqualifying Employment”. Also, a determination
that you are engaged or intend to engage in ~Disqualifying Employment” is subject to review under the
appeal procedures outlined on page 15.

OTHER INFORMATION

The following additienal information concerning your Plan is being provided to you in accordance with
government regulations. This Plan is a defined benefit plan. A Joint Bosrd of Trustees, consisting of 3
Union representatives and 3 Employer representatives, is the Administrator of the Plan and the agent for
the service of legal process at the address shown below:

OCAW Union-Industry Pension Fund
390 Union Boulovard, Suite 245
Lakewood, Colorado B0228-1555

Sarvice of legal process may also be made upon any Plan Trustee at his address shown on the front cover.

All contributions to the Plan are made by emplayers in accerdance with their Coilective Bargaining
Agreements with the Unian. The Collective Bargaining Agreements require contributions to the Plan at
fixed rates per hour worked.

The Fund Office will provide you, upon written request, with information as to whether a particular
employer is contributing to this Plan on behalf of employees working under the Collective Bargaining
Agreement.

Benefits are provided from the Fund's assets, which are accumulated under the provision of the Trust
Agreement and held in a trust for the purpose of providing benefits to covered participants and defraying
reasonable administrative expenses.

The Fund’s assets and reserve are held in custody by the Northern Trust Company. The Board of Trustees
has retained seversl investment Managers who invest their allocated portion of the Trust Fund in their
discration subject to investment guidelines formulated by the Trustees and Managers.

The Board of Trustees’ employer identification number is 51.0159825.
The Plan number is: 001
The fiscal year end date is: December 31

PENSION GUARANTEES

Centain benefits to which you are entitled under the Pension Plan are insured by the U.S. Government's
Pension’Benefit- Guaranty Corporation (PBGC). Under law, that agency sutomatically guarantees that
benefits up to certain maximum amounts, will be paid if, for some reason, the Plan does not have enough
meney to do so. This guarantee applies whether or not the Plan terminates.

Generally, PBGC guarantees a portion of most vested normal retirament age benefits, early retirement
banefits, and certain survivors' pensions. The amount of your pension that is guaranteed depends on your
years of service and the level of your monthly benefit under the Plan. A benefit increase is guaranteed only

after it has been in effect for five years. The PBGC guarantee may be higher for people who retired before
August, 1980.

For mora information on the PBGC insurance protection and its limitations, ask the Fund Office or the
PBGC., Inquiries to the PBGC should be addressed to the Public Affairs Director, PBGC, 2020 K Street, NW,
Washington, 0.C. 20006. The PBGC's Public Affairs Director may also be reached by calling {202) 254-
4830

YOUR RIGHTS UNDER THE EMPLOYEE RETIREMENT
INCOME SECURITY ACT OF 1974 (ERISA)

Thig Pension Plan was established as the result of collective bargaining agreements, and its purposs is to
improve the security and well being of the employees and their beneficiaries. The Trustees, the employers,
and the Union wants you as a participant in the Plan to enjoy its benefits. This bocklet describes the Plan
and talls you and your beneficiary how to get more information. The description of the claims and appeals
procedure tells you how to apply for benefits and how to follow up, if necessary.

However, in addition 1o what the Trustees, the employers and the Union have done to see that the Plan's
benefits are fulfilled, fedaral regulations require the following summary of rights and protection to which
every participant in the Plan is entitled under the law (ERISA),

ERISA provides that you, as a Plan participant, shall be entitled to the following:

[+} Examine, without charge, at the Fund Office all Plan documents, including insurance contracts,
collective bargaining agreement and copies of all documents filed by the Plan with the U.S,
Department of Labor, such as detailed annusl reports and descriptions of the Plan. {If it is not
practical to consult these documents at the Fund Office, arrangements will be made for
examination at the Union office or, if necessary, at the employer's office.)

o Obtain copies of all Pian documents and other Plan information upon written reques{ to the Fund
Office. The Fund may make a reasonable charge for the copies. .

-] Receive a summary of the Plan's annual financial report.



o Get a statement telling you whether you have a right to receive a pension at Normal Retiremant
Age (65 or, if Iater, five years after you became a participant in the Plan) and, if so, what your
benefits would be at Normal Retirement Age it you stopped warking under the Plan now.

o If you do not have a right to a pension, the statament will tell you how many years you have to
work to get a right to a pension, This statement must be requasted in writing and is not required
to be given more than once a vear. The Plan will provide this informatlon to the extent it is able,
based on available records.

The Trustees and anyone else with responsibility for managing or operating the Plan have certain
obligations under the law. These "fiduciaries™ must operate the Plan prudently and in the interest of you
and other Plan participants and beneficiaries. You have a right to get your benefits under the provisions
of the Plan and to exercise your right under the Plan and under ERISA. No one, whether employer, Unian
or anyone alse, can discriminate against you because you pursue your rights.

If your claim for a pension benefit is denied, in whole or in part, you must receive a written explanation of
the reason for the denial. You have the right to have the Fund review and reconsider your claim.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request
materials from the Plan and do not receive them within 30 days, you may file suit in a federal court. In
such a cass, the court may require the Plan Administrator to provide the materials and pay you up to $100
a day until you receive the materials, unlass the matarials were not sent bacause of reasons beyond the
control of the Administrator. ’ ’

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state
or federal court. It it should bappen that Plan fiduciaries misuse the Plan's money, or if you are
discriminated against for asserting your rights, you may seek assistance from the U.S. Department of
Labor, or you may file suit in 2 faderal court. The court will decids who should pay court costs and lepal
feas, If you lose, the court may order you to pay these costs and fees, for example if it finds your claim
frivolous.

If you have any questions about the Plan, or your rights, of this statement, pleasa contact the Fund Office.
You may also direct any such question to the nearest Office of U.S. Labor-Managemeant Services
Administration, Department of Labor,
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