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To All Covered Employees, Contributing
Employers and Participating Unions:

As Trustees of your Pension Fund, we are pleased to furnish you
with this up-to-date booklet which describes the Plan as it has been
amended effective July I, 1971,

As of July 1, 1971, the minimum service requirement for a pen-
sion was reduced from 15 to 10 years.

In addition, the following amendments were also made effective
July 1, 1971,

Another vesting provision was added, namely, the right of an in-
dividual who leaves covered employment after earning at least
|0 years of future service credit (for which contributions are
made to the Fund) to apply for a pension on or after he atains
the minimum age of 55. This vesting provision is in addition to the
right of an individual who leaves covered employment on or after
age 45 with at least |5 years of pension credit (including 5
years of future service credit) to apply for a pension on or after
he attains the minimum age of 55.

The quaranfee of payments was increased from 36 to 60 pension
payments. This means that an employee who retires on a Normal,
Reduced, or Early Retirement Pension will be guaranteed a mini-
mum of 60 pension payments so that if he dies before receiving
the full 0 payments, the difference between 60 and the number
of monthly payments already made to the pensioner will be paid
to his designated beneficiary. This guarantee of 60 pension pay-
ments does not apply to an employee who retires on a Disability
Pension or to an employee who elects the Joint and Survivor
Option or the Social Security Level Income Option.
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Previously, payments under the guarantee provision had been
limited to the surviving spouse anly. This was broadened to pro-
vide for payment to a succession of beneficiaries, if necessary,
until a total of 60 payments had been made to the pensioner and
his beneficiary.

For example, suppose under the 60 certain monthly payment pro-
vision, a pensioner designated his wife as primary beneficiary
and his children as secondary beneficiaries. If he dies affer
receiving 24 monthly payments, the spouse, if then alive, would
receive the monthly payments for the rest of the 40 month
period, that is, for 36 months (60 less the payments received by
the pensioner). However, if she dies after receiving 20 payments,
the children would receive payments for the balance of the 60
month period, that is, 16 monthly payments {60 less the 24
payments received by the pensioner and less the 20 payments re-
ceived by his wife).

As you can see, the Trustees continue to make every effort to im-
prove the Plan and do so when improvements can be made on an
actuarially sound basis. It is a pleasure to be able to offer this revised
baoklet because of the liberalization of the Plan rules and regulations.
Keep it in a handy place and refer to it when you have questions
about the Plan,

Sincerely,

Board of Trustees
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It is important for you to appreciate that your pension rights
are governed by the Rules and Requlations of the Pension
Plan. Because of the brief nature of the explanatory material,
which is necessary in the interest of clarity, you must refer to
the full text of the Rules and Regulations of the Pension Plan
itself to answer any specific question. Any questions about
the Pension Plan should be sent to the Trustees, in writing:
Paper Industry Union-Management Pension Fund, 820 Second
Avenue, New York, New York 10017,




{IGHLIGHTS OF THE PLAN

The improved Pension Plan described in this booklet became
effective July 1, 1971, The original program began January 1, 1963,

The Tension Plan provides for nine different types of pensions or
other [orms of benefits for employees who retire from covered em-
ployment in the Pulp and Paper Industry as follows:

2. A NORMAL PENSION for employees who reach the age of
65 and who have credit for at least 25 years of service when
they retire.

h. A REDUCED PENSION for employees who reach the age of
65 and who have credit for a minimum of 10 ycars of service
but less than 25 years needed for the Normal Pension.

c. AN EARLY RETIREMENT PENSION for employees who
chonse to retire between the ages of 55 and 65 and have ecredit
for at least 10 years of service.

d. DEFERRED PENSION (VESTING) payablc on or after age
95, for employees who ieave Covered Employment with eredit
{or at beast 10 years of future credited service.

r. AN AGE 45 DEFERRED PENSION (VESTING) payable
on or after age 55, for employees who leave Covered Employ-
ment on or after age 45 and have credit for at least 15 years of
searvice of which at least 5 years represents futnre credited

service for which contributions were made to the Fund on or
alter January 1, 1968,

. A DISABILITY PENSION for employees who become perma-
nently and totally disabled at any age provided they have
credit for at Jeast 10 years of service at the time their disability
commences,

g. A JOINT AND SURVIVOR OPTION TO THE NORMAL
PENSION (WIDOW’S PENSION) for pensioners who agree
to accept a reduced Normal Pension amount in return for
gnaranteeing to their surviving spouse a lifetime prnsion henefit,

A SOCIAL SECURITY LEVEL INCOME OPTION TO
TTTE FARLY RETIREMENT PENSION for pensioners who
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wish to increase the amount of their monthly pension from
the Fund until their Social Security Pension begins in return
for accepting a reduced pension amount from the Fund there-
after. The id-a is to achieve approximately the same amount
of monthly pension, on a combined basis, before and after their
Social Security Pension begins.

i. A FIVE-YEAR {SIXTY MONTH) GUARANTEE for pen-
sioners who retire under a Normal, Reduced, Farly Retirement
or Deferred Pension and who die within five years of the effec-
tive date of their pension. In such cases, the designated bene-
ficiary will receive the balance. You must, however, be living
on the effective date of the pension; otherwise this guarantee
does not appiy.

3. The amount of the Normal Pension will range from the minimum

of $55 a month to the maximum of $275 depending on the amount
of the employer contributions made on behalf of the employees.
The amount of the Reduced, Early Retirement, Deferred and Dis-
ability Pension is related directly to the amount of the Normal
Pension Benefit.

Please Note: It you had contributions made on your behalf pro-
viding for various benefit levels—from $55 to $275 a month—and
you earned at least one year of future service credit at the $275
benefit level, that benefit would become your lifetime benefit.

. The amount of the Supplementary Pension (for employees par-

ticipating under the Plan as a supplement to an existing company
pension plan) will range from a minimum of $11 a month to a
maximum of $275 depending on the amount of employer contri-
butions made on behalf of the employees, The amount of the
Supplementary Pension when paid out in the [orm of a Reduced,
Early Retirement, Deferred or Disability Pension will also be re-
lated directly to the amount of the Supplementary Normal Pen-
sion Benefit—from $11 a month to a maximum of $275 a month.

In general, pension credit will be given for periods of continuous
“past” employment in job classifications and at plant locations
which are within the Pulp and Paper Industry, as defined by the
Trustees. Such “past” employment need not have been covered
by a collective bargaining agreement, although the kinds of johs
would be those usually covered.
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Also. the Plan allows certain non-union groups (such as clerical
emplovees. supervisory emplovees, cte.) tn participate if the em-
Plnver agrees to contribute for them.

f. Pension credit for periods of “future” employment will be given
.f\as{'d on contributions made to the Pension Plan by the employer
in accordance with the collective bargaining agrecment,

L pen retirement under the Pension Plan the pension bencfits will
he. pa.id to you in a monthly amount for the rest of your life, The
principle of the highest benefit level under which you were
r‘r'.\"‘rr'rl hy the Plan in the year prior to the retirement and the
prieciple of the five year (sixty month) payment guarantee should
_\-n:: die hefore having received sixty monthly benefit payments,
will apply,

. Exce_pt‘ for pensioners approved for Disability Pensions, there is no
restriction on future employment or earnings after retirement so
long as the employment is completely outside of the Pulp and
Paper Industry.

. All henefits of the Pension Plan are in addition to any amounts a
retired employee may receive under the Social Security Law or
through Ganadian Old Age Benefits, The amount of the Normal
Pension benefit plus Social Sccurity benefits will provide, for most
United States employees, a substantial monthly income. For ex-
ample, if you are entitled to a $154 a month Normal Pension
Benefit and you (and your wife) are entitled to $220 as a Social
Security benefit, your combined income of $374 2 month will give
you a weekly income of approximately $87.

Note: In the course of the description of the Pension Plan which follows, the
term “Contribution Date” is used in a number of instances, This ‘term
means the first day set forth in the Collective Bargaining Ag'rcement for
which the employer will make contributions to the Paper Industry Union-
Managerment Pension Fund.

* * *

A summary of the plan provisions which follow is hased upon the
Pension Plan in effect as of July 1, 1971,

* * »

THE NORMAL PENSION BENEFIT

The Normal Pension is the benefit most employees will receive
from the Pension Plan. It is referred to as the “Normal” Pension for

this reason.

An employee is eligible for the Normal Pension if he meets these
three requirements:

1. He has attained age 65.
He has at least 25 years of credited service.

He has accumulated at least two quarters of Future Service
credit (based on 880 hours of contributions).

(2~ T\

Future Service Credit will be fully explained in the section on
service credit. Briefly it means credit carned after your employer has

begun making contributions for you.

The amount of Normal Pension (called the Benefit Level)
you will he entitled to receive is determined by your employer’s “Con-
tribution Rate.” Fach employer's Contribution Rate to the Pension
Fund is set forth in his collective bargaining agreement with the
Union. The Contribution Rate depends on the average age of the
employces of a Contributing Employer covered by the Plan on the
Contribution Date. In calculating the Contribution Rate every Cov-
ered Employee group is placed in an age classification according to
the average age of the group. The following table gives the required
Contribution Rate, by age ;iassiﬁcation, for a Normal Pension Benefit
Level of $55 a month, The cost of higher benefits is proportional. For
example, the cost of a Normal Pension of $110 a month is exactly

twice the cost of a $35 a month benefit.

The first column in the table gives the average age classification.
The second column gives the cents-per-hour contribution necessary to
provide a Benefit Level of $55 a month and the third column gives
the cents-per-hour contribution necessary to provide each additional
$11 of monthly benefit above $55.



Average Age of
Covered Employees

Under 32.8
329-34.7
34.8-36.3
36.4-37.7
37.8-39.0
39.1-40.3
40.4-41.4
4].5-42.5
42.6-43.3
43.4-44,|
44.2-44.4
44,7-45.|
45,2-45.5
45.6-45.8
45.9-45,2
446.3-45.5
46.6-46.8
46.9-47.3
47.4-47.7
47.8-48.1
48.2-48.5
48.6-48.9
49.0-49.3
49.4-49.7
49.8-50.2
50.3-50.6
50.7-50.9
51.0-51.3
51.4-51.7
51.8-52.1
52.2-52.5
52.6-52.9
53.0-53.3
53.4-53.7
53.8-54.1

Contribution in cents
Par Hour ($55 Benofit
Level)

4 ¢
4.5
5
55
L]
45
7
7.5
8
8.5
9
9.5
10
10.5
I
il.5
12
12,5
3
13.5
14
14.5
15
I5.5
16
16.5
17
175
18
13.5
9
19.5
20
205
21
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Additiunal Centribution
in cents Per Hour

{each supplementary
$11 Benefit Level)

8¢
9
1.0
i
1.2
1.3
1.4
1.5
1.6
1.7
1.8
1.9
2.0
2.1
2.2
2.3
2.4
2.5
2.6
2.7
2.8
29
3.0
3.1
3.2
3
3.4
3.5
3.6
3.7
3.8
3.9
4.0
4.1
4.2
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There is one other factor to be considered in determining the
amount of the Normal Pension. That is, the length of time an em-
ployee has worked under the Benefit Level in effect at the time he
stops working,

The highest Benefit Level in effect at the time an employee re-
tires will determine the benefit amount for an employee who has
earned at least one year of Future Service Credit under that Benefit
Level. When an employee has been covered by more than one Bene-
fit Level but has not earned one year of Future Service Credit at the
highest Benefit Level, his Normal Pension will be the next lower
Benefit Level, under which he earned at least two quarters of Future

Service Credit.
The following example may be helpful in understanding how this

works:

Example 1. An employee has 25 years of service including four years

of Future Service Credit. The employer made contributions on
his behalf at the rate of 6¢ per hour ($35 Benefit Level) for the
first three years and 12¢ per hour ($110 Benefit Level) for 1 year.
The Normal Pension for this empioyee would be $110 because
he earned at least one year of Future Scrvice Credit at the $110
Benefit Level.
However, if the same empleyee had four years of Fu-
ture Service Credit, three and ¥ of which were at the $55 level
and only %2 year at the $110 level, his pension would be $55
per month,

Another example, of interest to employees who have 10 or 15 or
more years until retirement, follows:

Let us say an employee has 25 vears of service inchuding 15 vears
of Future Service Credit. Based on employer contributions on his be-
half and the following hourly contribution rates, his Normal Pension
-—at retiremert—would be $275 a month for life; although there was
only one year of contribution at the required contribution rate for
the $275 monthly Benefit Level:

First three years: 60¢ — $ 55 Benefit Leve!
Next “ " 84¢ — $77 " "
Next " " 120¢ — %110 " "
Next " " 168¢ — $154 " "
Next two years 240¢ — $220 " "
Last one year 3n.0¢ — %275 ¢ "

9



FLEXIBILITY AND CONVENIENCE OF
SUPPLEMENTARY PENSION

‘The Sepplementary Pension, as shown in the third colmnn on
page 8, is available in units of $11 Benefit Levels.

This $11 Supplementary Benefit Level amount makes it conven-
ient for employers and covered employces with existing company plans
to participate in the Pension Plan, at a modest cost. This may be
accomplished either by discontinuing the company pension plan for
the employces covered by the Pension Plan except for the benefit
rights which arc already vested to these employees or by supplement-
ing the existing company pension plan in Renefit Level units of $11
up to $275 per month,

The decision as to how to participate in the Paper Industry
Union-Management Pension Plan throngh the supplementary partici-
pation provision and in what amount is a matter of mutua! agree-
ment hetween the employer and the union in collective bargaining.

THE REDUCED PENSION BENEFIT

An employee is eligible for the Reduced Pension Renefit if he
meerts these thren rcqllfrcm('.nts:

1. e has attained age 65,
2. He has at Jeast 10 yrars hut lfess than 25 years ol credited
service,

He has acciummlated at least two quarters of Future Service
Crredlit,

The purpose of the Reduced Pension Benefit is to enable em-
ployees who reach the age of 65 to retire even though they do not
have the 25 years of pension credits required for the Normal Pension.
However, to be eligible for the Reduced Pension an employee 1nust
have at Ieast 10 years of pension credits.

The amount of this benefit is related to the Normal Pension Bene-
fit amomt, The Redured Pension Benefit is that proportion of the
Normal Pension which the number of years of credited scrvice bears
to 25. For example, if an employee has 17 years of service his Redueed
Pension Benefit will be 17/25ths of the Normal Pension Bencfit
amount. If an employec has 18 years of service his Reduced Pension
Benefit will be 18/25ths of the Normal Pension Benefit, and so forth,

10

In computing the Reduced Pension Benefit amount, credit will
also be given for partial years of pension credits. In such cases, all
service should be rclated to quarters to determine the Reduced Pension
amount. Twenty-five years of pension credits is equal to 100 quarters
of service. By relating the total quarters of service credit to 100, the
employee can then determine the Reduced Pension Benefit amount.

For example, an employee is 65 years old and has 17 years and 1
quarter of pension credits. This produces a total of 69 q'uarters
(17X4=68+1=69). His Reduced Pension Benefit amount is then
69/100ths of the Normal Pension Benefit amount. '

If the Normal Pension Benefit amount is $165, a person with 17
years and | quarter of pension credits would then get a Reduced Pen-
sion of 69/100ths of $165 or $114.

Examples of Reduced Pension Benefits in Relation to
Various Normal Pension Benefit Levels

NORMAL PENSION BENEFIT

$55 $66 $77 t1:1 $99 $110

10 22 27 31 36 40 4
1 25 30 34 19 44 49
12 27 32 37 43 48 53
13 29 35 4 4 82 58
14 31 37 44 50 56 62
g 5 33 40 47 53 &0 86
8 s 3 43 50 57 b4 71
o 17 33 45 53 60 &8 75
E 18 40 48 56 &4 72 80
- 19 42 5) 59 67 76 84
20 44 53 62 7) 80 88
21 47 56 65 74 84 93
22 49 59 68 78 88 97
23 51 6l 7! 8l 7 102
24 53 64 74 85 96 108




The chart on the preceding page shows the amount of the
Reduced Pension Benefit an cmpioyee would receive for 10 years of

serviee up to 24 years of service, related to several different Normal
Pension Benefit amounts,

THE EARLY RETIREMENT PENSION BENEFIT

An employee is eligible for the Early Retirement Pension if he
meets these three requirements:;

1. Tle is 55 years of age but less than 65 yrars oof age.

2. He has at icast 10 years of credited service including at least
one year of Pension Credit earned after he has attained age 54

3. He has accnmulated at least two quarters of Future Service

Credit.

It is recognized that some employees may want to retire before
the age of 65, Therefore, the Pension Plan provides an Early Retire-
ment Pension for employees who have attained the age of 55 and have
at least 10 years of service.

The amount of the Early Retirement Benefit can be determined
by reducing the Normal er Reduced Pension Benchit by 14 of 195 for
each month by which the employre is yonnger than age 65 on the ef-
feetive date of his pension.

For example, if an employec is 60 years of age and has 25 years of
service and his Benefit Level is $165, the Early Retirement Benefit will
be $116 per month or a 309 reduction of the Normal Pension Benefit
of $165 per month.

The facing chart shows the exact amount of Farly Retirement
Benefit an employee will receive, depending on his age and length of
service, if his Benefit Level is $110. If the Benefit Level is $55 the
Farly Retirement Benefit will be halfl of those shown in the chart.

Once an employee retires under the Early Retirement Pension he
cannnt thereafter be approved [nr any other type of pension benefit
from the Pension Plan,

An employee who retires under the Farly Retirement Benefit (as
well as one who retires under the Normal, Reduced or Deferred
Benefit) is not restricted on future earnings or employment except
that any such future employment or self-employment cannot be in
the Pulp and Paper Tndustry,

12

L N Y L R

=Ty

Examples of Early Retirement Benefits Based on a
Contribution Rate Which Would Produce a Normal
Pension of $110 per Month

AGE AT RETIREMENT

55 56 57 58 59 &0 &1 62 &3 54
10 $18 $21 3§23 $26 $29 $31 $34 $37 $39 $42
I 20 23 26 29 31 34 37 40 43 456

12 22 25 28 31 34 37 41 44 47 50

3 23 27 30 34 37 41 44 47 5 54
4 25 29 33 36 4 41 51 55 58
5 27 31 35 39
6 29 33 37 4
17 30 35 39 44 53 57 62 &6 7
|18 32 37 42 46 51 565 & 65 70 75
19 34 39 44 49 54 59 &4 &9 74 79
20 3 41 4 52 51 62 &7 73 78 83

21 37 43 49 54 80 65 71 76 82 87
22 39 45 51 57 42 68 74 80 86 9|
23 41 47 53 59 65 71 77 83 90 9%
24 43 49 55 &2 48 74 8 87 93 100

25
and 44 51 B8 &4 71 7T B4 9t 97 104

over

47 51 55 59 63

50 54 58 &2 &7

40
43
-
48

YEARS OF SERVICE

$ AMOUNT OF MONTHLY BENEFIT

THE AGE 45 DEFERRED PENSION BENEFIT
(VESTING)

An employee is eligible for the Age 45 Deferred Pension Benefit
(Vesting) #f he meets these three requirements:

13



YEARS OF SERVICE

Early Retirement Benefit

Expressed as @ Percentoge of Normal Retirement Benefit

{Percentage Reduction Factors)
AGE AT RETIREMENT

‘55 56 57 58 59 &0 6l 62 63 b4

o S o o S S h b % %
160 18.6 207 233 254 280 306 327 353 37.4

17.6 204 228 256 280 30.8 33.6 3460 388 4|2

192 22.2 249 279 304 33.6 36.6 393 423 4540

208 240 27.0 30.2 332 364 13946 426 458 488

224 25.8 29.1 325 358 392 4246 459 493 526

240 27.6 31.2 348 384 420 455 49.2 52.8 564

25.6 29..4 33.3 371 410 448 486 525 543 402

27.2 31.3 354 394 435 476 51.7 55.8 598 4639

288 33.1 374 4.8 460 504 547 59.0 634 677

30.4 35.0 395 44.1 486 532 578 623 469 T4

32.0 368 416 464 5.2 560 608 656 704 752

33.6 38.6 437 48.7 53.8 588 638 689 73.9 79.0

352 405 458 510 563 616 669 722 774 827

368 423 478 534 589 644 699 754 BIO 865

24

384 442 499 557 614 472 73.0 78.7 845 90.2

25

and 40.0 450 520 58.0 4.0 700 760 820 880 94.0

over

PERCENTAGE OF NORMAL BENEFIT

He has attained age 45,

He has a total of 15 years of Pension Credits of which at least
3 years represents Future Service Pension Credits based on
contributions on his behalf to the Fund on or after January 1,
1968,

He has left Covered Employment,

14
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If the employee elects to take a Deferred Pension at age 65, the
amount of the Pension would be the Normal Pension if he had 25
years of Credited Service. If he had between 10 and 24 years of
Credited Service, however, the employee would be entitled to the Re-
duced Pension as set forth on page 11,

On the other hand, if the employce elects to take the Deferred
Pension at age 45 or any time between age 45 and age 65, the amount
of the Pension will be the amount of the Farly Retirement Pension
to which he would be entitled at the age he actually retires, accord-
ing to the percentage reduction factors set forth on page 14.

* * *

Nate: The amount of the benefit level for the Deferred Pension is geared to
the benefit level in effcct at the time the employee leflt Covered Employ-
ment, and not the benefit level in effect for his Contributing Employer at
the time he retires,

THE DISABILITY PENSION BENEFIT

The Employee is eligible for the Disability Pension if he meets
these three requircments:

1. He becomes totally and permanently disabled at any age.

2. He has at feast 10 years of credited service at the onset of his
disability.

3. He has accumulated at least two quarters of Future Service
Credit.

An employee shall be considered totally and permanently disabled
if, on the basis of medical evidence satisfactory to the Trustees, he is
found to be totally and permanently unable, as a result of bodily in-
jury or disease, to engage in any further employment whatsoever.

An empioyee applying for a Disability Pension may be required
to submit to an examination by a physician or physicians elected by
the Trustees, and he may be re-examined at periodic intervals as the
Trustees see fit. The nature of the disability will determine the extent
of the proof of disability required by the Trustees.

The amount of the Disability Pension will be the Normal or Re-
duced Pension Benefit amount to which the employee would be en-
titled if he were age 65 at the time he retired.

15



If an employee is disabled and is 65 years of age or older and
has at least 10 years of service, he should apply for a Normal or Re-
duced Pension Benefit and not for a Disability Pension Benefit.

If an employee under the age of 65 but at least 55 years of age
1s disabled but can still engage in gainful employment, he will not be
eligible for a Disability Pension Benefit. However, he may be eligible
for an Early Retirement Benefit. The Disability Pension Benefit is
more than the Early Retirement Pension and hence is reserved for

thoge who cannot do any kind of work.

THE JOINT AND SURVIVOR OPTION TO THE
NORMAL PENSION ONLY (WIDOW'S PENSION)

An employee who is eligible for a Normal Pension may, upon
giving onc year advance written notice on a form provided by the
Trustees, select a Joint and Survivor Option. There are a number of
limitations and conditions which must be met in order to select this
option.  ‘These are described more fully on pages 42-43. What
is important about this option is that it gives an employce an op-
portunity to voluntarily accept a reduction in the Normal Pension
amount which he would otherwise receive in return for guarantecing
a lifetime pension benefit to his surviving spouse.

THE SOCIAL SECURITY LEVEL INCOME OPTION

An employee who is eligible for an Early Retirement Pension
may, upon giving advance notice in writing to the Trustees on a form
provided for this purpose, voluntarily select a Social Security Level
Income Option instead. This will result in an increase in the Early
Retirement Pension amount otherwise payable until the employee’s
Social Security Benefits commence and a reduced pension amount
from the Fund thereafter. The idea is to enable an cmployee who
retires early, that is between the ages of 55 and 65, to receive an
approximately level monthly retirement income for life before and
after Social Security Benefits begin. The conditions and limitations

16
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which apply to selecting this optional form of tenefit are described
more fully on pages 43-44,

CREDIT FOR PAST SERVICE

“PAST SERVICE” means the years of employment of an em-
ployee before his employer’s “Contribution Date” in the Pension Fund.

“FUTURE SERVICE” means the years of employment of an
employce after his employer’s “Contribution Date” in the Pension
Fund.

A year of Past Service counts the same as a year of Future Senv-
ice in counting up an employee’s total years of pension credits.

The Pension Fund rules are very liberal in granting credit for
years of employment in the past. (See “THREE YEAR TEST RULE
FOR PAST SERVICE” page 18). Unlike many pension plans which
give credit only for years of employment with the employer for whom
the employee was working when the pension plan became effective,
your pension plan also recognizes certain other employment in the past.

The first general rule which will be helpful in understanding Past
Service Credit is that only employees who meet “the three-ycar test
rule for Past Service” as summarized on pages 18-21 will he eligi-
hle for any years of Past Service.

The second general rule—for employees who have met the three-
year test rule for Past Service—is that pension credit will be given for
periods of continuous “past” service employment in job classifications
and at plant locations which are within the Pulp and Paper Indus-
try, as defined by the Trustees., Such “past” employment need not
have been covered by a collective bargaining agreement, although the
kinds of jobs would be those usually covered.

For example, employment as an executive, clerical employce,
watchman, etc., generally does not represent the kind of job covered by
a collective bargaining agreement under the jurisdiction of the Union,
However, the Plan allows certain non-union groups (such as clerical
employees) to participate if the employer agrees to contribute for
them. Such employees will get credit for such employment (clerical,
executive, etc.) with their contributing employer.
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If not, you may stll qualify for Past Service Credit if you were
disabled for one of the three years and were unable to meet the work
requirements, The year you were disabled will be counted as if you
met the 1200 hour work requirermnent in that year,

" The hours of work used to meet the test rule must have been with
a Contributing Employer who had a collective bargaining agreement
with the Union and in a job classification covered for pension pur-
poses by the collective bargaining agreement as of the Contribution
Date. However, if your employer signed a collective bargaining agree-
ment with a T.ocal Union for the first time during the three-year pe-
riod then all such employment with that employer during the three
years may be nsed to meet this qualification.

HOW TO COMPUTE PAST SERVICE CREDIT

If yon are eligible for Past Service Credit because you can pass the
“threc-year test rule” (or by having 11 or more years of Future Serv-
iee Credit) yon can determine the number of years of past service
credit as fallrws,

You will get eredit for cach year of Past Service in which you
were entployed 1200 hours providing:

1. Such past employment was in a job classification and at a plant
location which is within the Pulp and Paper Industry as de-
fined by the Trustees, Such past employment need not have
been covered by a collective bargaining agreement between
vour employer and the Union, although the kinds of jobs
qualifying for Past Service Credit would he those usually
covernd by a eollective bargaining agreement.

2. Your employment was not interrupted for a sufficiently long
ploym p y
perind to make the “hreak in service” rale apply.

Past Service Credit will also be granted for certain periods of ab-
sence from work due to military service and to total disability or preg-
nancy, provided that the employee’s last job before becoming disabled
or pregnant or before entering military service was in employment
for which credit would otherwise be granted.

20

However, an cmployee cannot receive more than one year of Past
Service Credit for any one period of disability. In the case of preg-
nancy, an employce cannot receive more than two quarters of Past
Service Credit for any one pregnancy.

Finally, Past Service Credit will be given to certain non-union
groups whose employer has agreed to contribute to this Pension Fund
on their behalf. Such employees will get credit for time worked for
the Contributing Employer in any covered class of employment.

SUPPLEMENTAL PLAN PARTICIPATION AND ADDI-
TIONAL PAST SERVICE CREDIT RE EXISTING COM-
PANY FPENSIONS PLANS

Effective January 1, 1968, in a case where a Contributing Em-
ployer—as of his Contribution Date—terminated his Govered Em-
ployees from an existing company pension plan or continued or froze
the provisions of the existing company pension plan for his Covered
Employees in order to participate in this Pension Fund on a supple-
mentary basis, such Covered Employces who qualify for Past Service
shall be given Past Service Credit for all periods of employment prior
to the Contribution Date with said employer regardless of job classi-
fication.

CREDIT FOR FUTURE SERVICE

1t is important to remember that to be eligible for retirement
benefits an employee must have at least two quarters of Future Serv-
ice Credit.

HOW FUTURE SERVICE IS CREDITED

1. An employec will receive Future Service Credit for periods of
employment for which employer contributions are made on
his behalf to the Paper Industry Union-Management Pension
Fund. '
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2. Future Service Credit will be granted for military service in
time of war, national emergency or pursuant to a national con-
seription law, provided that the employee’s last employment
prior to military service was in Covered Employment with a
Contributing Employer, and provided that the employec
makes himself available for Covered Employment with a
Contributing Employer within 90 days after discharge or
separation from active duty.

3. Future Servicr Gredit will also be granted for the periods of
absenee from work due to total disability or pregnancy, pro-
vided the employee’s last job belore becoming disabled or
pregnant was in Covered Employment with a Contributing
Employer. However, an employee cannot receive more than
one year of Future Service Credit for any one period of dis-
ability. In the case of pregnancy, an employee cannot re-
‘ceive more than 2 quarters of Future Service Credit for any
one pregnancy.

In order to receive Future Service Credit for periods of total dis-
ability or military service, an employee must furnish the Trustees with
written notice of his claim for snch credit. Such written notice must
he submitted not later than 12 months after the peried for which
credit is songht.

HOW FUTURE SERVICE CREDITS ARE COMPUTED

An employee receives credit for Future Service in each calendar
year based on the number of hours for which contributinns were made
to the Fund for him.

Future Service is then credited in quarterly units. on the follow-
ing hasis:

Hours of Contributions

in Calendar Year Quarters of Credit
More than 1,760 4
1,320 but less than 1,760 3
880 but less than 1,320 2
440 but lrss than 880 1
Less than 440 n
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BREAK IN FUTURE SERVICE

All of an Employee’s pension credits, that is, his Past Service
Credits and Future Service Credits, will be cancelled if he fails to earn
a total of 4 quarters of Future Service Credits within any period of 4
consecutive calendar years. This is the general rule.

This test of 4 quarters of Future Service Credit within any 4 con-
secutive calendar years starts from the Contribution Date of the em-
ployer with whom the employce is employed when he frst enters
Covered Fmployment. (In the application of this rule it should be
noted that Future Service Credit is given {or certain non-working pe-
riods as mentioned previously and as detailed in the Rules and Regu-
lations,)

THE 60 MONTH GUARANTEE OF PENSION
PAYMENTS

If an cmployee receiving the Normal, Reduced, Deferred or Early
Retirement Pension should die within the 60-month period [ollowing
thr effcctive date of his pension payments, then the monthly benefit
to which he was entitled will be paid to the employee’s designated
beneficiaries.

This in no way affects the fact that retired employees will be paid
benefits for their lifetime following retirement beyond the minimum
guarantec of 60 pension payments.

Note, however, that if an employee eligible for a Deferred Pension
dies belore the effective date of his pension neither his spouse nor his
beneficiary is entitled to any benefits under this Plan.  In general, the

Note: The 60-Month Guarantee does not apply to the Joint and Survivor
Option to the Normal Pension. Tt will apply, however, to the Social
Security Level Income Option to the Early Retirement Pension in the
following modified form: If the pensioner should die within the 60-month
period following the effective date of his pension payments, then the employ-
ee’s designated beneficiary, if any, will be entitled to receive the differ-
ence, if any, between the 60 months of the Early Retirement Pension
amount computed before adjustment for the Social Securiy Level Income
Option and the total amount of pension payments reccived by the pen-
sioner from the effective date of his Social Security Level Income Option
Pension unti! his date of death,
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employee must be alive on the effective date of his pension before the
60-month guarantee will apply.

FOR EXAMPLE:

If John Smith retives on Jannary |, 1972 under 2 Normal Pension

Benefit of 110 a month, and dies on February 23, 1073, he will have
received 14 months of pension payments up to the time of his death.
His designated heneficiary would then receive 46 monthly payments of

$

[N ecach,

SOME GENERAL QUESTIONS AND ANSWERS

Q. How were the henefit amounts for the various types of pensions

Al

determined ?

The Pension Plan was set up on the basis of detailed actuarial
studies, so that the persons approved for pensions can be assured
of the fact that they will receive the promised benefits for the re-
mainder of their lives following retirement.

Q. Will an employee who leaves the Industry before being eligible for

any pension under the Plan be entitled to any monies contributed
by his employer to the Pension Fund during his period of employ-
ment?

. No, since this is not a contributory plan. The Pension Plan is
financed solely by employer contributions and is designed to pay
the highest possible bencfits to men with many years of service
in the Pulp and Paper Industry under collective bargaining agree
ments. This can be done if the Pension Fund is devoted to paying
pensions only. If monies were paid to men who leave the Industry
before being cligible for a pension, in many cases to work in other
industrics, it would lower substantially the lifetime benefit that
the qualified pensioners would receive,

Q. Once an employee is covered by the Plan, can he change jobs

within the Pulp and Paper Industry and still retain and build up
his pengion erediis?

. Yes, provided that all the employers for whom he works in the
futnre are contribntors to the Pension Tund,
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Can a pensioner work at some other type of job after he has re-
tired under the Pension Plan?

Yes. When an employee retires under any of the benefits of the
Pension Fund, except the Disability Pension, therc is no restric-
tion on [uture employment or the amount of earnings from such
future employment as long as the employment and such earn-
ings are completely out of the Pulp and Paper Industry including
any labor organization or association of employers in the Pulp and
Paper Industry or any branch thereof.

. Is retirement compulsory?

No, the Pension Plan does not force an employee to retire.

Q. If an employee leaves the collective bargaining unit and con-

L=
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tinues to be employed by the same Contributing Employer, can
he become eligible for a pension?

. Yes, if (1) he left the collective bargaining unit after the Con-

tribution Date and (2) he returns to the collective bargaining
unit and after his return he earns at least eight quarters of Future
Service Credit and (3) such return is bona fide as judged by
the Trustees, He will receive credit for his service accumulated
before he left the eollective bargaining unit, but he will not re-
ceive any service credit for his employment while he was not in
the collective bargaining unit.

. Can an employer become eligible for pension benefiis?
. No. This Plan is designed for employees only and not for em-

ployers, self-employed or otherwise.

. If an employee owes money, can hc sign over his retirement bene-

fits?

. No. The Plan contains a provision prohibiting any assignment,

sale, transfer, or attachment of a pension benefit,

. Who administers the Pension Plan?
. The Pension Plan is administered by a Board of Trustees, made

up of an equal number of Union Trustees and Employer Trustees.
This Board of Trustees governs the Pension Fund in accordance
with an Agreement and Declaration of Trust which provides that
the money contributed by the employers to the Pension Fund can
be used only for the purpose of providing pensions for the em-
ployees covered by the Pension Plan.
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HOW TO APPLY FOR PENSION BENEFITS

Gencrally speaking, a pension applicant applying for Pension
Benefits should allow a reasonable period, enabling the Fund Office
to process all the necessary paperwork. However, if found eligible, the
Pension Benefits are payable retroactively to the first of the month
following the last day worked by the applicant.

Whencver possible you should apply for your pension far
enough in advance to enable the Fund Office to process your applica-
tion and begin making benefit payments as sonn as possible after your
retirement date,

You can secure an application form for Pension Benefits by writ-
ing to the Union or the Fund Office. As soon as your request is re-
ceived, an application form will be mailed to you together with de-
tailed instructions on how to complete it,

You will be required to submit proof of age with your application.
You will also be asked to list all employers for whom you have worked
in the past.

When you are ready to retire, the Trustees will be pleased to
answer any questions you may have concerning your eligibility and
will help vou in every way possible with your application,

It is important for you to appreciate that your pension rights
are governed by the Rules and Regulations of the Pension Plan.
Because of the brief nature of the explanatory material, which is
necessary in the interest of clarity, you must refer to the full text
of the Rules and Regulations of the Pension Plan itself to answer
any specific question.
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