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Tn All Purticlpunts 'und'lleneficlnnes. :

The Board of Trustees of the Paper ]ndustry Unlon Managementl'—'ensron Fund s
pleased to present you with this ‘updated booklet which summarizes the rules and
regulataons of your Pensron Plan. Pensron P]an beneﬁts are ﬁnanced by employer
contnbu‘nons (and earnings on those contributtons) accordmg to the collective:

‘oargalmng agreements with the Umted Paperworkers lnternattonal Umon, AFL ClO

The Plan an provrde valuable secunty for you and your famlly both befor ‘and afte :

= retlrement We urge you to réad thlS ‘booklet carefully so that you: wﬂl be famlhar wrth .
the beneﬁts a‘leable to you and your famtly and w111 understand your n hts and
respcmmbilmes under the Plan ;

: ‘ there are dlfferences between th]S summary p]an descriptton nd the Plan document
: the_ Plan document w11] govem o e

" The. Trustees w1ll contrnue to ad\nse you of any changes in the rules and regulattons '
of the APlan as’ we try to provrde you a greater measure of retlrement secunty .

-1f you would like'to have a copy of the Plan document ‘or 1f you have any quest;ons
about your beneﬁts under the Penswn Plan please call or wnte to, the Pund Ofﬁce

; Smcerely,l- o

TII! BOARD OF TRUSTE!S

: Pnper Imlustry I.lnion-Munngemenl Pension Fundif o
" 3340 Perimeter Hill Drive-. "% =~

. Nashvrlle, Tennessee 37211

3 (615) 333-6343"
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i

o
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HIGHLIGHTS OF THE PENVS'ION:VPI.AN

- The Pension Plan provides several differeht‘tjipes
of pensions and other forms of benefits if you
leave covered employment in the Paper Industry.

* A Regular Pens:on is pmd if you retire at age 65.
(See page 8)

* An Early. Retrrement Pens:on is available ifyou .- .

 decide to retire between the ages of 55 and 65 -
and have at least 10 years of pension credit or.
vesting service. The Early Retirement Pension
benefits are reduced to take into account your
earlier retirement age. The amount of redugction

- depends on whether you are a covered employee
~of Program A, B, C, D, Eor F. (See page 8}

s-A Deferred Pension is available if you leave
covered employment before age 55 and have at -
least 10 years of penswn credit or vesting

- service. If you earnan Hour of Service on or aﬂ‘er

_ January 1, 1989, a Deferred Pension beneﬁt may be
paid to you at your normal. retirement age if you

‘have five years of pensmn credit or vesting service.
The Deferred Pension bénefit becomes payable
at age 65, or between age 55.and 65, (if you

~ have 10 years of vesting credit or pension credlt) _
in a reduced amount. (See page 8) ' '

* A Disability Pension is pa'ldilf you become -
permanently and totally disabled at any age:
while working in covered employment and have
at least 10 years of pension credit. (See page 8)

* A Pre-Retirement Surviein'g Spouse’s Benefit provides
- a benefit to your spouse if you have earned five

years-of pension credit or vesting service and die
before retirement. If you are an active employee

- and die before yoil retire, your spouse will

receive a pension equal to 50% of the amount

he or she would have received if you had retired
the day before your dedth with a Husband and .-
Wife Pension. (See page 15) if you are less than_
age 55 at your death, it will be assumed you
reached age 55. If you are an inactive '
pdrticipant, your spouse will receive 50% of the

amount you would have received:if you retired -

ona Husbdnd‘and Wife Pension, but the benefit -

. will be reduced to reflect: your age at death (See

page 15).

A Pre-Retirement Death Beheﬁt will be paid if you
are smgle and die’ during covered employment -

o with at least 10 years of pension credit or vesting -
- service. (See page 16) :




* All pensions are paidto maﬁ'ied parricip'ants'in the

. form of a Husband and Wife Penswn unless this -

type of poyment is rejected with your spouse’s
consent before payments start. The Husband

and Wife Pension provic_iés «a reduced pension-
during your lifetime. After your death, 50% of

. your monthly benefit will continue to be paid to -

your surviving spouse. (See page 12) For
unmarried participants, the normal form of

" benefit is a single life annuity. In addition, the
following beneﬁt options are available:

— Sixty Guaranteed Monthly _Payments may be

elected if you retire under the Regular, Early

' Retirement, or Deferred Pensions. This form
guarantees that you will receive 60 monthly
pension payments. If you die before 60 -

- payments are made, payment in the same
arnount will continue to your beneficiary
until a total of 60 monthly payments are

made This provision may not' be elected.in

con]unctlon with the Husband and Wife
Pension, the Joint and Survivor Option, the
Social Security Level Income Option, or to --
the Disability Pension: (See page 13)

— Thejoint And Survivor Option may be elected
before you retire on a Regular Pension. Upon
your death, 50%, 75% or 100% of your
actuarially reduced benefit will be paid to
yodr-surviving beneficiary. (See page 13)

— The Social Security Level Income Option is
available only if you retire under the Early

Retirement Pension. It levels your refirement |
income both before and after Social Security

benefits begin. (See page 14) - |

The Trustees hope that these highlights and the
following summary plan description will help you

get to know your Plan better. However, the
- highlights and summary are not mednttobea"

substitute for the provisions of the Plan document
itself, which can-be obtained by contactmg the =
Fund Office. If there is any difference between the
provisions of the Plan document and the
highlights or summary, your rights will always be
determmed by the Plan document.

Nothmg in this summary is meant to interpret,
extend or change in any way the provisions in the
Plan. The Trustees reserve the right to amend,
modify or discontinue all or part of this Plan
whenever, in the:r ]udgment conditions so

‘ warmnt




"HOW DO | BECOME A PARTICIPANT IN THIS PLAN?

You are eligible to become a participant in this
Plan if you are an employee coveredbya
 collective bargaining agreement between your
emplbyer and the.United Paperworkers
International Union, AFL-CIO and if the

agreement requires your employer to cqnfribute to’

the Plan for the hours you work. Service for which
your employer is obligated to contribute is called
covered employment.

WHEN DO | BECOME A PLAN PARTICIPANT?

You becorme a Plan participant if you work 1,000
‘hours in covered employment during your first
year on the job — or in any calendar year that -
starts after you are hired — and you are at least 21
years old. ' Co ' :

“Hours” nor'rndlly means each hour for which

__you are paid, or are entitled to be paid by your
employer. It may also include some unpaid

periods such’as military service while you have re- ’
employment rights under law, or contirnuous work '
- with the same employer even if part of that work. .

is not in a job covered by the collective bargaining
' agreement. " - '

You will be formally enrolled as a-participant on .
the earliest january 1 or July 1 occurring after you
meet the 1,000-hour requirement. However, you
may receive credit, under the rules described
below, for some or all of your service with the .
employer before the time your participation starts.
[n addition, your employer is obligated to make
contributions for you for all hours subject to the
Standard Form of Agreement for Participation,
inciuding hours before you are formally enrolled

~ as a participant.




HOW DOES MY WORKING TIME COUNT?

The amount of time you work for an employer
in the Plan counts in several important ways. First
of all, it determines when you become a

- participant in the Plan as explained above. It also -

ldetermi'nes' whether you are eligible for a pension
and how much your pénsion will be.

YEARS OF PENSION CREDIT

‘Pension credit for work before your employer
.starts contributing to the Fund for you is called"
past service credit. Pension credit for work for which
i yqur' employer is required to eontribute is called:
- future service credit. When you retire, your total
years of pension credit are- calculated by addmg
your past serv1ce credit and future service credit.

FUTURE SERVI(’E"(REDIT!

Future service credit is based on your covered
employment; in other words, service for which o
your employer is required to contribute to the

'Fund for you. You will receive one full year of
future service credit for each year that you have at
least 1",7-760'h0'ur.s for which contributions are due

_on yoeur behalf.

The followmg table shows how much credit you
‘receive:

- Effective J[anuary 1,77.1989,', if you are a Program

"D, E or F covered employee with pension credit
_under Program A, B or C, your future service will
" be credited under Program D, Eor F. -

:PAsrsEch'E CREDIT

* Past service credlt is your yeors of ehglb]e

. employment in the Industry before your employer
.starts contributing to the Fund for you. If you are a

Program D, E or F covered employee, you aré not

: - eligible for past service credit.




HOW BO | QUALIFY FOR PAST SERVICE (REDIT?

You may be eligible for past service creditif youarea
Program A, B or C covered employee. Ordinarily, to
receive past service credit, you must also have at
least five years of future service credit and, after
August 17, 1982, be in covered employment on
the first day your employer starts contributing to
the Fund. )

_However, you may be eligible to receive past
service credit even if you have less than five years
of future service credit if:

* you are in covered employment on the first day
your employer starts contributirig to.the Fund;.
and : '

¢ you have completed at least 1,200 hours.in the
12-month period ending on that date.

If your employer srgned a collective bargaining
agreement with.a local union for the first time at
the same time it joined the Fund, then all your

. . employment with that employer during the

- preceding 12-month period may be used to meet
the 1,200 hour test, -regardless of what job -
classification you were in when you earned those

' 1,200 hours. -

in 'cill other cases, these 1,200 hours must have
been with your employer under-a collective
bargaining agreement with the Union and must -
have been worked in a job classification covered
‘for pension purposes by the collective bargaining
agreement on the day your employer starts
" contributing to the Fund.

[n both cases, in meeting the 1,200 hour test, -
you can count hours you would have worked for
the employer in the 12-month.period but were
unable to do so because of layoff or disability. You
must submit proof, such as recordsof
governmental unemployment or disability plans
employers certified records or medical proof

HOW MU(H PAST SERVICE CREDIT-DO | GET"

You wrli receive one year of past service credrt for

each calendar year_th.at you worked at least 1,200

hours'in the Pulp and Paper Industry in job -

- classifications and at plantlocations which are:

. eobered for p_e.nsioni purposes as of the first date -

. contributions are obligated to be made to the

Fund on your behalf, or

» covered by a collective bargaining agreement .+
- with the Union, or ' 7 o

. defined by‘the Trustees as hav’ing been t_Nithin
the Pulp and Paper [ndustry

- Also, you may receive a partlal year of past

“service credit at the rate of one- quarter year of '

credit for each 300 hours for the cdlendar yearin

- which your covered-employment starts: -

If you worked fewer than 1,200 hours in thre€ or-.
more censecutive calendar years in employment
described above, you will not receive past service

"credit for the petiod before these years.




YEARS OF VESTING SERVI(E

You will receive one year of vestmg service for
- each calendar yecu'r in which you work at least

the period you worked in covered employment
before you became a member of the Plan.
You will also receive one year of vesting service
-for each year'of past service pension credit earned

in calendar years before the year your covered
employment started.

In determining your vesting service, the Plan

-~ may also count Hours you work for a contributing

employer in-a job not covered by this Plan — but
. only if that work immediately precedes or follows
your covered employment with that employer.
“Also, hours of non-covered work before your -
employer joined the Plan will count toward
vesting service only if it was at the same place of
business as your covered emp]oymént. .

1S 1T POSSIBLE TO LOSE MY PENSION
CREDIT AND VESTING SERVICE?

If you havea permanent break in service before

you have enough years of pension credit or vesting“

service to be eligible for a Deferred Pension, you
will lose all the pension credit and years of vesting
service you earmed before the break. In addmon, your
participation in the Plan will end.

The permanent break in service rules vary by
calendar year. Refer to the chart below for a
description of a one-year break anda permanent
break in service.

ONE-YEAR BREAK IN SERVICE

After December 31, 1975 yéu will have a ohe-

| year break in service if you earn less than 440 of
1,000 hours in covered employment. This includes

vesting service hours in a calendar year. If you

- earn a year of vesting service before the break

becomes permanent, your previously earned -
pension credit and vesting service will be restored.

rEes

You tlul_inol lose your right to a pensioil -
or have a.permanent breok in service -

once you Quulify for a Deferred Pension,

1482

it .y'ou ﬁnuld otherwise incur o-one year
break in.s‘e.rvice as a result of your.own
hragnuﬁty,‘ the birth of your own child, the .
plutem-e:nlof u child with you for adoption,
or for the turing-ior' a child ofter birth or
ndoplion,’—' you will receive vp 1o 441

"~ hours of vésfing service if necessary fo - A
prevent you from hoving a ﬁn’e-yenr break
in service Yor the year in which your
nb’sénte Begins or the followiﬁg year, The
Plon Administrator may ask you to provide
informotion or proof that your absence wos

for the above reasons.

b1




'PERMANENT BREAK IN SERVICE

If you have an Hour of Service on or after

" January 1, 1989 but before you have five yearsof

vesting service, you will have a permanent break in
service when you have five consecutive one-year -
breaks in service.

[fyou have covered empldyment between January
1, 1987 and December 31, 1988 but before you
have 10 years of pension credit or vesting service,
you will have a permanent break in service when -
" your number of conSecative one-year breaks:

equals five or your total mumber of years of vestmg
 service, whichever is greater. -

For example, if you have two years of pens:on ,
.-credit or vesting service, you would not lose those

credits until you have five consecutwe oneyear - - |

breaks in service. If you have- seven years of .
pension credit or vestmg serv1ce you must incur

- seven consecutive one year breaks in service before

you suffer a permanent break in servicé and lose

o 'all of your pension and Vestmg credits:

"If you leave covered employment between’

: January'1, 1976 and December 31, 1986, and before o

you have 10 years of penswn credit or vesting
service, you will have a permanent break in
service when your consecutive one-year | breaks in -
service, including at least one after 1975, equals or
exceeds your years of vesting service or pension  credit’
“before the first one—year break.

I i you leave covered employment before

January 1, 1976, and before you have 10 years of

- pension credit or vesting service, you will have a

permanent break in service if you did not earn

‘four quarters of future service credit within any

period of four consecutive calendar years. If you
were unable to work because of total disability, up -

" to one full calendar year will not count when .

determining whether Or not you had a permanent
break.

iz

If you leave o .tollet'ﬁve'. bargaining uait
repre;ehtqd bf ‘the Union and continue:

~working for llle'sqm_e'e_mploy_er,_ you will
not have-a p,ermi:npn,lr-llreak‘prpvided ““,
return 1o the 'colletlivie'-laurgnining unit and .
earn af least aight quﬁr’ters of future
service credit. Your ponsnon benefit Ievel

' may be tleiermmed under a special rule

descnbed in the I’lun-'documenl.'

e P ————




WHEN AM 1 ELIGIBLE FOR A PENSION?

AL PENSIONS

‘In order to qualify for the benefits urider the

Plan, you must earn at least two quarters of future - -

service pension credit — that is, credit for
employment for which contnbutlons are obhgated
to be made to the Fund. If the effective date of

" your retirement is within two years of the first day

your employer starts contributing to the Fund, you ‘

_ must complete at least 880 hours for which .
contributions are made durlng two consecutive
calendar years. '

" Also, to receive a pension, you must not be
emp]oyed'by an-employer in a capacity requiring
~ contributions to the Fund. Refer to page 19 for
more information.

REGULAR PENSION

You are eligible for a Regular. Pension when 'youf, '

are 65 years old.

If you keep working for a contributing employer

after age 65, your participation in the Plan will
_ continue until you actually retire. However, your
Regular Pension payments must begin no later
‘than April 1 of the calendar year following the
calendar year in which you reach age 70%3.

EARLY RETIREMENT PENSION

You are eligible for an Early Retiremenit Pension

if you are-atleast age 55 and you have at least 10 '

years of pensmn credlt or vesting service.

| DEFERRED PENSION

You' can receive a Deferred Pension if you leave ~
covered employment with an Hour of Service on

- or after January 1, 1989 and at least five years of’
- pension-or vesting-service and you have not
reached age 65. Or you can receive a Deferred

Pension if you leave covered employment before
January 1, 1989 with 10 years of pension credit or
vesting service and you have not reached age 65. -

“This benefit starts at age 65 if you have less than
10 years of: penswn or vesting service. However,-

‘you can start receiving it any time after age 55 in

a reduced amount if you have 10 or more years of

| pension credit or vestmg service.

msasunvffnuon

You can receive a Disability Pension if you are
totally and permanently disabled ‘while working in
covered employment and you have at least.10
years of pension credit — including at least two
qudﬁers of future service credit — at the time Ayour—

disability starts, There is no minimum age

requirement.




§ HOW.MUCH WILL MY PENSION BE? -

Your pensmn is. the product of your years.of -
',pensmn credit multiplied by the benefit level in

- effect when you last worked in covered

-jemployment prov1ded 1f you are in Pro rams A, B

If you have been covered under more than one
bénefit level and do. not meet these requirements,
your pension will be-based on the next lower =

] benefit level. Your pensior benefit amount will be -
" rounded up to the next who]e dollar. '

REGULAR PENSION

If you have at least 25 yems of pension credit at

retlrement the monthly amount of your reguiar .
pension will be equal to thé benefit level that :
applles to you.

. If you have less than 25 years of pensmn credit at

retirement but-at least ﬁve years, the monthly
amount of your regular pensmn is:

your years ond partial years of pension credit divided by 25

'n’.mes your benefit Jevel

For example:

- Ifyou are working in covered -employment.on or after
January 1, 1987 under Program A, B or C, and you

have 25 years of pension credit at retirement, you
are eligible for an add1t1onalmonthly benefit. This

. additional monthly benefit will be equal to 4% of
the benefit Jevel which applies to you for each -
.year of pension credit you have earned beyond 25

For example :

If you retire with perision credit under more than one -

- program, the separate amounts payable-under ,
~ Program A, BorCand ‘Progrjam D, Eor Fwill be -
_calculated together.in your monthly pension benefit.

" EARLY RETIREMENT PENSION

An Early Retirement Pension is calculated the
same way as if you were retiring on a Regular
Pension — and that is'the dmount you will get if

“you leave covered emp]oyment before age 65 but
B delay the start of benefits until age 65. If you

decide to have your Ear]y Retirement Pension start

‘ 'before age 65, the amount you receive will be

reduced, the amount of thé reduction depending

" on the benefit Program for which you qualify as

described on the following page.




,. ‘BENF_F_IT PROGRANS AND D

]f you quahfy for Programs’ A or D your Early: Retrrement Pensmn is ﬁrst calculated the same way as if
you were retmng with a Regular Pension. This amount is then reduced by ‘/z of 1% (.005) for each month -
'you are younger than age 65 on the day your pens1on starts ThlS reduc:tlon of ‘/z of 1% for each month is
- the same as 6% per year. EEER : e

~ For exumple.

Paul is retiring at age 60 w1th 18 years of pension credlt The hlghest beneftt level for whrch -
he qualifies is $460: Paul s monthly pensron is calculated as follows: -

IB dwided by 25=.72 ‘ S e
72 tlmes 5460 $331.20 (monthly pension if payments start at age 65)

. .005 fimes 60 (number of months between age 65 and pensron startmg date) 30%
$331.20 times 30% = $99.36 :
$331.20 minos $99. 36 $231.84 (monthly pensmn 1f payments start at age 60)

~ Paul w1]l receive an Early Retirement Pension of $232, 00 per | month if his pension starts
immediately upon retirement. If he decrdes to have payments start at age 65, he will recelve
$332.00 per month. :

'BENEFIT PROGRAMS B ANDE - -

~ If you qualify for. Prograrns B or E, your Early Retirement Pension is first calculated the same way as if
you were retiring on a Regular Pens:on This amount is then reduced by '/z-of 1% (. 005) for each month

‘you are younger than age 62 on the day your pension starts, This’ reductlan of /2 6f 1% per month is the

" same as 6% per year If your Early Rehrement Pensron starts at age 62 or later it w1ll not be reduced at all.

For exump|e°

Joe is retiring at age 60 under the same facts that applied to Paul in the Program A and
Program D examp]e But )oe also quahﬁes for- Program B ]oe s monthly pension is
-calculated as follows e St S S :

$331. 20= monthly pensron Jf payrnents start at age 62

005 times 24 (number of months between age 62 and pensron startmg date) 12%
$331.20 times 12% = $39.74 '_ BN _ ' ] ' ‘
© $331.20 minus $39.74-= 929146 (monthly-pension_-if payments start at age-60)

Joe will receive an Early Retirement. Pension of $292.00 per month if his pension starts
1mmedrately upon retirement, If he decrdes to have benefits start at age 62, he will get
$332.00 per month because Programs B and E, which start after age 62, are not reduced.




BENEFIT PROGRAMS C AND F

If you qualify for Programs C or F, your Early Retirement Pension.is ﬁ_rst'calculated the same way-as if you -
were retiring on a Regular Pension. This amount is then reduced by '/3 of 1% (. 0033) for each month you
are younger than age 65 on the day your perismn starts. This: reductlon of ‘/3 of 1% per month is the same

as 4% per year.

For example:

_ Mary is retlnng at age 60 under the same facts that applled to. Paul in the Program A and ,
Program D example. But Mary also qualiﬁes for Program o% Mary s monthly pension is

‘ calculated as follows

-'$331. 20 monthly pensmn if payments start at age 65

0033 hmes 60 (number of months between age 65 and pens10n startmg date) =20%

$331.20 ﬁmes 20% = $46. %

. $331.20 minus $66.24 = $264.96 (monthly penswn if payments start at age 60)

'Mary will receive an Early Retirement Pensmn of $265 0o per month if her pensron starts
immediately upon retirement. If she decides to have payments start at age 65, she will.get

~the full benefit of §332.00 per month

DEFERRED PENSION

A Deferred Pension is calculated the same way
" as an Early Retirement Pension. If you elect this-

benefit before age 65, your pension will be reduced.

the same way as an Early Retirement Pension,
'dependmg on whrch benefit Program for Wthh

you quahfy

DISABIL’ITY PENSION '

- The amount of your Dlsablllty Pension is the -
““same as the Regular Pension to which you. would
be entitled if you reached age 65 and retired on

- the date of your disability, based on the behefit .

level in effect on the last day you worked and your- L

pensmn credit up to that day

For exnmple. |

. Harry is 55 years old with 20 years of.pension"
credit when he becomes totally and permanently,
“disabled. The last benefit level under which he

- .. worked was $460. Harry’s Dlsablllty Pen.sron is

calculated as follows

' 20 divided by 25 80
.80 llmes $460 = $368.00

Harry will receive a Disub'llty Pension ol 5368 00 per monlh

To receive a Dlsab1llty Pension you must submit

_- 'proaf of your disability to the Trustees. You may

also be required to submit proof that you are
eligible- to receive Social Security disability

. benefits. File your application for a Disability

Pension as soon as possible after you becomie -
disabled. Your Disability. Pension will ordinarily -

_ start on the first day of the month after five

months of dlsabrhty if you file your apphcanon :
during that perlod I you file later, your DlSGblllty
Pension will ordmarlly start on the first of the
month after you file. In all cases, however, benefits
will not start until your appllcanon has been
approved Retroactive payments, if approved, may

. not exceed the equwalent of one year 's total
_payments -




1 HOW IS MY PENSION PAID?

STANDARD FORMS OF PAYMENT

You will receive your pensmn in‘the form of
equal monthly payments. However, if the present
value of your beneﬁt_iS‘Eé'ss than or equal to
§3,500 the present value will be distributed te you.

in a lump sum; if the present value is'greater than
$3,500 but less than or equal to $5,000, you may

elect to have your benefit paid in a lump sum.

“IF YOU-ARE SINGLE

Ifyou are single when your pension starts, you

~ will receive equal monthly payments for life, with . -

“.a minimum of 60 monthly payments. 'If you die
_ before receiving 60 menthly payments your
beneficiary will receive the balance of the 60

| payments. If you do not name a beneficiary before: . |
you die, or if your beneﬁcxary dies before you the '

“ balance will be' pald to your estate

~ The-guarantee of 60 puyments does itot upply to
Dlsubll‘ty Pensions.

" IF YOU-ARE MARRIED'--_—_} a
 HUSBAND AND.WIFE PENSION

If you are marned the standard form of

payment is the Husband ‘and Wife Pension. Under |

this form of beneéfit, you will receive a reduced
monthly pension during your lifetime. Then, if
" your spouse is still living when you-die, he or she

will receive 50% of the pension you were receiving -

" for his or her life. The amount of the reduction
depends on your age and the age of your spouse -

" when payments begin. You will receive this form -

.of payment unless you and your spouse-waive; in’
'~ writing, the right to receive it. This waiver' must be
notarized by a Notary Pubhc :

I “For example:
" Al'is retiring at age 65. _His'_wi:fe is also 65. Al's
-~ regular pension amount is $500 per month. With

the reduction made to provide for a Husband and

Wife Pension, Al receives $450 per month for his

. lifetime. When he dies, his wife will continue to
~collect'50% of his pension, or §225, for as long as . -
 she lives. . : '

Once your Husband and Wife Pension starts,

: 'you ‘may. not elect a drfferent form of benefit.

The Paper Industry Uman Management Pens1on -

Y2 o

if you di‘vur-ca, o q_uti:lttibd dom-e'stic'
:relntibns order may specify that your
—rex-spoti sa is entitled to -r.eceive part of
your retirement. ‘banefit. Fund
- guidelines for the' rewaw of domastlt
relntlons orders may. be obtuined from

the_Admtmstrntor,

— P EE




OPTIONAL FORMS OF PAYMENT -

Yoa can elect one of the following optional
forms of payment in lieu of the standard form of
payment that applles to you..

JOINT AND SURVIVOR OPTION

~ You can seiect the Joint and S_urvivor Option if L

you are single or married, provided you are
-retiring on a Regular Pension.

" The Joint and Survivor 'Optianrpravides reduced
monthly benefits during your lifetime. When you
_ die, your beneficiary receives 50%, 75%, or 100%

of the'amount you were receiving for the rest of his - -
or her lifetime. The gréater the percentage tobe . .. '

received by your beneficiary, the smaller your
monihly benefit will be during your life.

A foint and Survivor Opt_ion will become
- effective only when the minimum amount

~ payuble is at least two-thirds (¥/3) of your Regular -

"Pension amount. The Joint and Survivor Option

_ can be revoked if you file a revocation notice in

- writing with the Fund Office’ before your pensnon
'sturts

If you are married and _wish to name”sorﬁeohe
other than your spouse as ..yaar ber-ieﬁciary,- your
spouse must consent to the naming ofan - .
alternate beneficiary. The.Fund Office will provide
‘you with the appropriate form which must be |
I _signed by your Spouse and notanzed by a Notary.
Pubhc

SIXTY GUARANTEED MONTHLY PAYMENTS

[f you are married and retiring on a Regular, -
Early Retirement or Deferred Pernsion, you can

-choose this option instead of the Husband and

Wife Pension only if your spouse signs'a waiver

~ form. The Fund Office will provide you with the

appropriate form which must be signed by your

'spouse and notarized by a Notary Public.

" The Slxty Guaranteed Manthly Payments Opt10n

, prov1des you with equal monthly payments
- during your lifetime. If you die before recewmg all

60 payments, the beneficiary you name on your

' pension appllcatlon will receive the balance of the
- 60 payments. o

If yau do not name a beneﬁcnary before you die,’

‘or if your beneficiary dies before you, the balance
‘ Wlll automancally be pa1d to your surv1v1ng
~ spouse. If no spouse survives you, the balance of
. payments will be made to your estate.




- SOCIAL SECURITY LEVEL INCOME OPTION.
lf you are smgle or morned and retiring from
covered employment on an Early Retirement )
-Pension, and if you have at least one year of
_ pension credit after age 54, you can elect to receive

the Social Security Level Income Option. This
option gives you a higher pension from the Fund

before your anticipated Social Security payments

_sfort and a lower pension from the Fund after. As
- a result, your retirement income w111 be leveled

~ during your retirement, taking into account both

pension payments under the Plan and Social
Security.

Married meClpClntS and their spouses. who w1sh s

to elect the Social Security Level Income Option
must waive, in writing, rights to the automatic
Husband and Wife Pension. The Fund Office will
provide you with the appropriate forms which

must be signed ~by your spouse and notarized by a

Notary Public.-

" The Social Secunty Leve] Income Optlon wﬂl not

be pcud if it results ina monthly beneflt of $20 or
less. - - : .

 For exumple. '

Danis retlnng at age 58 on an Early Renrement

* Pension of $261 per month. He wants to have a .

| somewhat level income during his retirement, so
" - he chooses the Socidl Security Level Income

‘Option. It is estimated that Dan will receive a

monthly Social Security benefit of $480 at age 65.

- Under this option, Dan will receive $504.a
~ month from the Plan frm age 58 to 65. At 65,

when his Social Securlty benefits begin, Dan will
receive a monthly ‘benefit of $24 from the Plan
With his $480 Social Security benefit, Dan will
receive the same total monthly benefit after age .
65 that he was receiving before age 65.

i you die while retelvmg your pension under the Sociol Security o

‘Level Income Opnon, benefits will ot be puld 10 onyone uher
_ -'your death.




’

HOW CAN | PROTECT MY SURVIVORS BEFORE | RETIRE?

PRE-RETIREMENT SURVIVING SPOUSE BENEFIT -

DEATH BENEFITS FOR 'MARRIEDAPARTl(IPANTS
WHO ARE ACTIVELY EMPLOYED

Your spouse will receive benefits if you die and

*_meet the condmons below

* you die whlle you are employed by a . -

~ contributing employer tothe Fund,

* you have at least ﬁve yeqrs of pens1on credlt or
vestmg SEI'VICE,

* you are married to- that spouse' for one year
‘before your death, and

* you. ‘have an hour of vesting service on or after

january 1, 1976 and die on or after August 17,

1982,

| Your‘spou‘se will reeeive 50% of t_he‘bene_ﬁt you
would have received if you retired the day before

- your deathon a Husband and Wife Pénsion. This

benefit starts on the first of the month followmg

your death and ‘contmues for the lifetime of your
" spouse. - :

If you die before reachlng age 65, this benefit
will be calculated accordmg to the rules of the
Early Retirement Penswn. If you are under age 55
when you die, you are also eligible for a benefit if

‘you meet the conditions outlinéd above and die
. on or after August 23,1984.In such a case, itis
assumed for benefit calculation purposes that. you

are age 53 at your ‘death.

DEATH BENEFITS FOR MARRIED PARTICIPANTS

WHO ARE NOT ACTIVELY EMPLOYED

Effective August 23, 1984, a death benefit is also
available to married participants who are eligible
for a Deferred Pension and not actively employed.

Your spouse will' receive benefits if you. die before
your pension begms and you meet the condltlons
below

* you have at least ﬁve years of pension CI‘Edlt or

vesting service after January 1, 1989 or at least
10 years of pension credit or vesting service

_ before January 1, 1989

- you have at least one hour worked in covered

employment after 1975, and

« you have been marrled to that quuse for one

"~ year before your death.

Your surviving spouse will receive 50% of the

'elmount you would have received if you had

retired with-a Husband and Wife Pension. If you
die before age 65, this benefit will be calculated
according to the rules of the Early Retirement

_ Pension. Your beneﬁt amount will be reduced

further if benefits begln before age 55




DEATH BENEFITS FOR SINGLE PARTICIPANTS

~ If you are single and die in covered employment”
with at least.five years-of pension credit or vesting -

service after January 1, 1989 or at least 10 years of
pens;ion credit or vesting service before January.1,
1989, your beneficiary will be entitled to a death
benefit. This death benefit will be equal to 1,000

times your applicable contribution rate at the time -

" of your death for each year of earned pension

' _ credit.

This benefit is payable in one lump sum to the _

beneflcmry you designate on a form available
from the Fund Office. If no beneficiary is

~ designated or the de‘signate_d- beneficiary dies

' before you do, the benefit will be paid to your
estate. '

For example:.

glj
the rate of

305 times 1
year of pens:cm credlt)

$305.00 ﬂmes 157yéors = $4,575.00

l?eneﬁ “payable to her
' named beneficiary)-




§ HOw DO 1 APPLY FOR BENEFITS?

e

It you wuljj aw estimate of your benefit under;

- the Hushand and Wife Peasion, the Joint and
Survivor Option or the Social Security Level -
.IncomeVOpii'on, it:will be sent to you if you

make this-request on your application. After you
“are advised by the Fund Office, you have 90
days or up to the pension starting date to elect -'

an option-or change your previous selection. . -~

— a1t

Pension application forms are available at your
local Union Office, your Personnel Office or the”
Fund Office. You may ask the Fund Office to mail
the form to your home. The application contains
instructions on how to elect the form of payment
you want.

The Fund Adm1mstrat0r wﬁl acknow!edge

. receipt of your application and will notify you if - -
* the Fund needs additional information.

 DENIAL OF A CLAIM

Claim denials will be sent to you in writing
within 90 days of the date the Fund receives the "

" claim, unless special circumstances require an

extension, in which case the Fund may take
another 90 days to review your claim. You will .
receive a notice e_xplai‘riing why'there is a delay
and giving you the approximate date by which

: you can expect a decision.

Your claim demal will contam the followmg
mformatlon ’ :

0. the spec1ﬁc reason or reasons for the denial

b. _reference to'the provmon of the Plan document
or rule on'which your denial is based

¢. a description of additional materials you would
need to perfect your ¢laim and an explanqnon
of why this material is needed, and

- 'd. the steps you must take if you want to appeal -

the denial of your claim, including the amount
of time you have to- do this. '




 APPEALS PROCEDURE

If your appllcanon for a pension is denied, in

- whole or in part within 90 days after you are notified

of the denial you may file a written request with
the Trustees asking that they review the denial.

" You may also submit a written explanation of the - -

issues, examine-any pertinent documents, and
have anyone else you wish help you. If more time

" is needed, the Trustees may allow you more than -

90 days to file your request for review. Send your
request for review to the Board of Trustees, Paper

~ Industry Union-Management Pension Fund, PO.
. Box 1475, Nashville, TN 37202-1475.

‘The Trustees will conduct their review and issue

" a written opinion to you, usually within 60‘ddys

after your request for review is received. If more

time is needed, the decision of the Trustees may be -
- delayed until 120 days after your request is

rece1ved

A written notice, in opinion form, of the decision

' regardmg your appeal will be mailed to you. This

notice will restate the facts. of the ‘¢laim and give

~ the reqsons for the decision as well as references to
_the relevant provisions of the Plan document or
" rule on which the decision is based. If, for any

reason, you do not receive a written decision
within the time limits above, you may assume

- nyour clalm has been denied.

“HOW CAN MY SURVIVING SPOUSE FILE FOR

PRE-RETIREMENT: DEATH BENEFITS OR THE
HUSBAND AND WIFE PENSION?

As soon as possible after your death, your spouse

- should contact the Fund:Office in writing and
. submit a copy of the death certificate. Your spouse

will be asked to submit proof of age-and will be

'~ advised if additional infermation or proof is -

required to process the claim. Your spouse should

. write to the Fund Office with any questions
_concerning eligibility for survivorbenefits. The
I-'und Office will help with the application in every

way p0551b1e




d WHAT HAPPENS IF | WORK AFTER MY PENSION STARTS?

If you return to covered work after you start
receiving your pension, you will not receive
benefits for any month in which you complete 40

" or more hours of service with a contributing
employer. Your pension will not be withheld if you
are called back to.work by an employer in an
emergency situation for a 'period'not longer than
60 days in any calendar year. . '

Notify the Fund Office 1mmed1ately about any
work you do after retirement or if you intend to
return to work. They will advise you if your '
pensmn benefits will be withheld.

If you retire cmd are later re-employéd as a
covered employee, your pension will be
recalculated as follows:

« If, after retirement, you earn at least two years '

of future service pension credit, your pension
will be recalculated based on your total years of
pension credit and the benefit level. appllcable to
you when you finally retlre

» If you retire on a Disability Pension, return to
work, and earn at least one year of future service
pension credit, your pension will be recalculated
based on your total years of pension credit and
_the benefit level applicable to you when you
finally retire.

» [f neither of the above applies, then ‘your

pension will be recalculated based on your total
years of pension credit and at the benefit level
which applied to you before your re-
employment.

In all cases, your final pension will be adjusted

~ by actuarial principles to take into account the

pension payments you recelved before re-hire and -
any payments suspended in months when you

had less than 40 hours of service. However, the monthly -
_amount of your pension will never be reduced because you

returned to covered employment.




OTHER IMPORTANT INFORMATION

' Fund contains both a defined benefit-and defined

contribution program that is administered and
sponsored by a joint Board of Trustees consisting
of four Union representatlves and four employer
representatives.

PLAN SPONSOR AND _ADMINISTRATOR

The name and address of the Plan Sponsor and
Plan A‘dministi"ator is:

Board of Trustees

Paper Industry Umon-Munugemeni Pension Fund
P.O. Box 1475 -
Nashv;]le, N 37202-’1475 _

(800) 474-8673 -

(615) 333-6343

'BOARD OF TRUSTEES AS AGENT
FOR SERVACE OF PROCESS

The.Board of Trustees is designated as the agent
for the service of legal process. Process may be
served at the address for the Board of Trustees

stated above. In addition, service of legal process -

may be made upen a Plan Trustee. The names,
titles, and business addresses of the Trustees are:

Union Trustees

Wayne E. Glem, Chairmon ond President
United Paperworkers international Union
3340 Perimeter Hill Drive

P.O. Box 1475

Nashville, TN 37202

Joe ). Brodshaw, Vice President ond Region 7 Director

United Puperworkers Internctional Union
~ 2874 Price Drive, Suite 1
‘Bartlett, TN 38184

Mario Scurselletln, Jr,, Vice President ond Region 2 Director
" United Paperworkers International Union

251" Quaker Road, Suite 13

Queensbury, NY 12804

Francis Pothier, Vice Prendenl und Reglon H Director
United Paperworkers International Union

710 Rimpau, Suite 201 '

Corona, CA 91719 .

Employer -Trus_l‘ees

James T, Wright, Secretary
-~ Vice President Humon Resources
- Georgia Pacific Corporation_ '
133 Peachtree Street, N.E.

" Atlanta, GA 30303

Goyle Sparapani :
Vice President Benefits & Humon Resowrces
Stone Container Corporotion '

150 North. Michigan Avenue-
Chicago, 1L 60601-7568

Daniel J. Girvan

Senior Vice President
Human Resources

Jomes River Corporotion
P.O. Box 2218
Richmond, VA 23217

Joseph Russo, Senior Vice President - Finonce
Victory Specialty Puckaging, Inc.

Gates Avenue & Pine Street
Victory Mills, NY 12884

PLAN TERMINATION




PLAN YEAR

The Plan.operates on a calendar year basis. The
Plan’s fiscal year is the 12 month pericd beginning
- January 1 and ending December 31.

*“EMPLOYER IDENTIFICATION NUMBER -
AND PLAN NUMBER

The Employer Identification Number assigned
by the Internal Revenue Service to the Board of
Trustees is 13-6144834. The Plan number is 001,

FINANCIAL INFORMATION

All contributions to the Plan are made by the
employers in accordance with their collective
bargaining agreements with the United
Paperworkers International Union, AFL-CIO. .

"FUNDING MEDIUM

The Fund Office will provide you, upon written
request, information as to whether a particular
employer is contributing to this Plan on behalf of
employees working under the collective
bargaining agreement, and if the particular

“employer is a contributing employer, its address.
The collective bargaining agreements require
contributions to the Plan at fixed rates per hour.

Benelits are provided from the Fund's assets
which are accumulated under the provisions of
the Trust Agreement and held in the Trust Fund.for.
the purpose of providing benefits to covered
participants and defraying reasonable:
administrative expenses.

The Fund’s assets and reserves are held in custody
and invested by these investment managers:

Bank of New York .
48 Wall Street

- New York, NY 10015

Lazord Freres _
One Rockefeller Plaza

" New York, NY 10020

-Security Asset Munugemeni

41 East'57th Street

. New York, NY 10022

Sefigman Henderson Co. -
100 Park Avenue

‘New York, NY 10017

" Wright Investors’ Sevice
1000 Lafayette Boulevard
_Bridgeport, CT 06604

Shields Alfiance
709 Westchester-Avenue

- White Plains, NY 10604

A Highla&d fupiful Management,lric

6077 Primacy Parkway
Suite 228
Memphis, TN 38117

The Northern Trust Company
50 LaSdlle Street

- Chicago, IL 60675

-Wei_lver Barksdale & Associules

30 Burton Hills Blvd.

Suite 550
‘Nashville, TN 38215

Lée, D_gnnér and Buss, Inc.
Third National Financial Center

424 Church St. Suite 2108
‘Nashville, TN.37219-2319

A current Summary Annual Report gives details
of the Plan funding of benefits and is available

-from the Plan Administrator. -

TYPE OF ADMINISTRATION

The Fund employs an in-house administrative staff..




MERGED PLANS

The Paper Industry Union-Management Pension
Fund is the successor Plan to the following pension
plans.of: ' '

Denney-Reybum
Cleveland, OH

Acco International
Ogdensberg, NY

Doughboy. Recreational
West Helena, AR’

Bergstrom Paper
W. Carrollton, OH

(linson Paper -Gilman Employees Pension
" Lock Haven, PA Plan ond Trust .
I ‘Gilman, VT
Deerfield Speciclty Papers  The “Unifed Popermakers
" Augusta, GA * & Paperworkers international
: _Union.3$ Pension Fund”
Paper Box Mokers Union  Jenkintown, PA
- Local 299 Retirement Fund o
'New York, NY. -

Retirement Plan and Trust of Georgia-Pacific
Eastern joint Pension Trust for Kalamazoo,
' Michigan Employees; Lyons Falls, New York
Employees Plattsburgh, New York Employees
‘Reading, Pennsylvania Employees, Port Hudson,
Louisiana Employees; Taylorville, Illinois
Employees; Tomahawk, Wisconsin Employees; &
Gary, Indiana Employees '

| Greot Southern Paper (ompﬁny
“Woodlands Division

Cedar Springs, GA
Herbert Malarkey Roofing (o

: Portland ‘OR

Slone'(on'luiner Corporotion
Detroit, Ml

Western Kraft Poper Group

_ Port Hueneme, CA

l.otui 107 lnbﬁr;Munugemehl

. Retirement Fund
- Brooklyn, NY

A. Klelin Company-

‘Long Island City, NY

Independent Paper Stock

- Company
-Retirement Plans for

Employees of the Los
Angeles, Long Beach,

. Portland and Tacoma
" Plants

: _.Inmes River Pension Plon
" for Hourly Employees

Fort Smith, AR

: Partmpants and beneficiaries affected by the’

provisions of a merged plan may inspect or obtain

copies of all Plan documents.

EMPLOYER WITHDRAWAL

K yéui‘ ,emﬁIOyer withdraws from the Fund yoﬁr

benefits for past service pension credit may be

| limited. For employee groups participating in the
~-Fund on February 28, 1980, this provision applies

only to benefit increases negotiated after that
date, unless the employer is withdrawing for some
reason other than the closing of its business or
before being'in the Fund for at least four years.







STATEMENT OF RIGHTS UNDER ERISA -

As a patticipant in the Paper Industry Union-
Management Pension Fund; you are entitled to

certain rights and protections under the Employee

" Retirement Income Security Act of 1974 (ERISA).
- ERISA prov1des that- all P]an Partrcrpants shaIl be
lent}tled to: ‘

. ‘Exam'_ine, without charge; at the Plan

- Administrator’s office and at other specified
locafions, such as worksites and Union halls, all
Plan documents, including insurance contracts,
collective bargaining agreements, documents
relating to mergers and copieé of all documents

. filed by the Plan with the U.5. Department of

. Labor, such as detailed annual reports and plan
: .descnpnons

" . » Obtain copres of all Plan documents and other
~ Plan information upon written request tothe .

" Plan Adniinistrator. The Administrator may

make a reasonable charge for the copies,

_+ Receive d summary of the Plan’s annual financial
. report. The Plan Administrator is required by
© law to furnish each participant with a copy of
this surnmary annual report. '

-_--',Obtam a statement tellmg you whether you have

a right to receive a pension at normal retirement

- age (age 65 or, if later, your age on the tenth
'anniversary of your participation) and, if so, -
what your benefits would be.atnormal
‘retlrement age based on current accumulated
pension credits. If you do not have a right to a
pension, the statement-will tell you how.many

more years you have to work to earn the right to _

a pension. This statement must be requested in
writing and is not required to be given more
than ence a year. The Plan must provide the
statement free of charge.-The Plan will provide
_this information to the extent itis based on
availabie records.

- In addition to creating rights for Plan
- participants, ERISA imposes duties upon the people

"who have'fhe responsibility for the operation of the-
‘employee benefit plan. The people who operate

your Plan, called “fiduciaries” of the Plan, have a -
duty to do so prudently and in the interest of you

- and other Plan pomcrpants and beneficiaries.

" No one, mcludmg your employer, your Union, or
any other person, may fire you or otherwise.

‘discriminate against you'in any way to- prevent

you from obtaining a pension benefit or exercising

‘your, nghts under ERISA. If your claim for a-

pension benefit | is'denied in whole or in part you
must receive a written explanation of the reason .
for'the denlal You have the right to have the Plan

- review and recons:der your claim.

: .Urrder'ER_ISA, there are steps you cari take to
enforce the abovefrights. For instance, if you request

: ma_terials from At.he Plan and do not receive them
" within 30 days, you may file suit in a federal court.

In such a case, the court may require the Plan
Administrator to provide the materials and pay you

up fo $100 a day until you receive the maten'a'ls,‘ ,

unless the materials were not sent because of
reasons beyond the control of the Admrmstrator

- If you have a claim for beneflts which is demed

“or ignored, in whole or in part, you may file suit

in.a state or federal court. If it should happen that -
Plan fiduciaries misuse the Plan's money, or if you

~ are discriminated against for asserting your rights,
~you may seek assistance from the U.S. Department
“of Labor, or you may file suit in a federal court.

The court will decide who should pay court costs
and legal fees. If you iose, the court may order you

to pay these costs and fees, for example, if it finds

your claim frivolous.

- If you have any questions about your Plan, you
should contact the Plan’ Administrator. If you have
any questions about this statement or about your
rights under ERISA, you should contact the nearest
area office of the U.5. Labor Management Services

* Administration, Department of Labor.

| @; ',..‘



